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Preface

Established by IMM International in 1998, the International Dragon Award (IDA) celebrates excellence in the

financial insurance industry. Grounded in the principles of Paragon, Perfection, Nobility, the IDA sets world-class
benchmarks through its Agent and Manager Category Awards. With a rigorous application process and prestigious
award ceremonies, the IDA recognizes outstanding financial insurance professionals worldwide, supporting the
performance of financial insurance institutions and advancing the development of the industry at large. To date,

the IDA has gained widespread acclaim and endorsement from over 250 financial insurance institutions across 17
countries and regions, with a cumulative membership exceeding 181,000.

Leveraging over 25 years of legacy, the IDA Executive Committee unveiled valuable data-driven insights at the 2024
Inaugural Official Announcement of Global Rankings for IDA Member Companies in Hong Kong. These insights
provide strategic guidance and reference for financial insurance institutions and sales agencies around the world,
sparking a strong and widespread industry response. Today, many financial insurance institutions have formally
integrated the IDA into their organizational honor systems.

In 2025, the IDA Executive Committee will continue to release the Global Rankings for IDA Member Companies.
Meanwhile, the Expert Committee on International Dragon Award Data Analytics will invite esteemed professionals—
known for their profound industry insights, forward-looking perspectives, strong expertise, and established
credibility—to serve as members, and join the IDA Executive Committee to contribute to the advancement,
prosperity, and healthy development of the global financial insurance industry.

This year’s Official Announcement reveals several key findings. First, compared to 2024, global IDA members in 2025
have exhibited improved performance in average case count, average FYC per person, and average FYC per case—
highlighting enhanced productivity of IDA members. Second, there has been a steady increase in the proportion of
IDA members with over 3 years of membership, with one in every 2.3 IDA members maintaining membership beyond
3years. These seasoned professionals consistently aim for higher goals, and demonstrate exceptional expertise and
managerial capabilities, embodying the value and significance of relentless pursuit of honor.

Third, financial insurance institutions with a greater number of agents receiving high-level honors—such as

the Golden Dragon Award and Platinum Award for Outstanding Agent—tend to exhibit stable performance and
productivity. Likewise, a higher number of managers honored with an Award for Excellent Manager correlates with

a more stable foundation for organizational development, enhanced sales momentum, and greater sustainability
within these institutions.

Fourth, data on IDA Hundred-Elite Teams demonstrates the exceptional productivity IDA Hundred-Elite Teams can
drive within their financial insurance institutions. When institutions actively recognize and support the IDA Hundred-
Elite Team honor, they experience accelerated and sustained growth within their sales teams. This year also marks
the recognition of IDA World Records, which celebrate pinnacle achievements and inspire financial insurance
professionals worldwide to benchmark themselves against World Record standards—continuously striving for
excellence and ultimately creating their own IDA World Records.

Founded 42 years ago, IMM International has remained steadfast in its mission to enhance the professional
competence, image, and social standing of practitioners in the global financial insurance industry. In alignment with
this mission, it established the IDA to guide global financial insurance professionals toward world-class honor and
recognition. IMM International also developed the IDA Honor System, serving as a cornerstone for the sustainable
growth of financial insurance institutions and organizational teams; and created the IDA Success DNA Bank to
empower the IDA and encourage and support financial insurance professionals on their path to achieving the IDA
distinction.

Looking ahead, IMM International and the IDA Executive Committee will remain dedicated to fostering the prosperity,
development, and advancement of the global financial insurance industry, while steadfastly supporting and
accompanying major financial insurance institutions and outstanding practitioners along their journey toward
excellence.
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Expert Committee on International Dragon Award Data Analytics
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Official Announcement: Establishment of the IDA Data Analytics Expert Committee

To advance the sustained prosperity, development, progress, and growth of the global financial insurance industry,
the Executive Committee of the International Dragon Award (IDA) commenced the statistical analysis and
publication of membership and production capacity data pertaining to IDA member companies starting in 2024.

Furthermore, in 2025, the Executive Committee hereby announces the establishment of the "IDA Data Analytics
Expert Committee." This committee comprises distinguished professionals appointed from across the global
financial insurance sector. Members are selected based on their:

« Proven expertise in industry insights and trend analysis;
+ Renowned professionalism and credibility;
+ Demonstrated commitment to the values and mission of IDA in advancing the global financial insurance industry.

The IDA Data Analytics Expert Committee will collaborate with the IDA Executive Committee to contribute
meaningfully to the continued advancement and excellence of the financial insurance sector worldwide.

— + 2000~2025F EPrZIDASE Rit#ES It
Total Accumulated Data of the IDA from 2000 to 2025
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Table 1-1: 2000-2025Cumulative IDA Membership: Top 100 Global Financial Insurance Institutions

2000-2025 2000-2025 2000-2025 2000-2025
a0 | ARUEE | Amuse | gmrEe | pmeEs | 000 | 2000
53 YAGIEZ i BitaaH RiraRY | BrsR#AL | BisR¥ | BireRibtt SHanK =ifa g8
SN Company Name Cum o Cum.Agent | Pct.ofAgent | Cum.Manager |Pct. of Manager| ™' =2 AHEE
um. Members Cum. 2+ Term | Cum. 3+ Term
Category Award | Category Award | Category Award | Category Award M
embers Members
Members Members Members Members
2
Worldiv%ide 181,517 170,745 94% 10,772 6% 125,739 95,263
FEAFRRRHBERAT
1| Chima Life Insurance Company Limited 27,373 26,598 97% 775 3% 20,211 15,633
FEFZAFRERNHERAE
2 |PingAn Life Insurance Company of China, 22,884 21,960 96% 924 4% 14,522 10,790
Ltd.
MIEAFRIROBRAT
3 New China Life Insurance Company Ltd. 12,233 11,563 95% 670 5% 8,869 6,663
R ASRIE (B ) BIRAF (HK)
4 | Manulife it e fora L 9,581 8,413 88% 1,168 12% 7,508 6,052
KEAFRRERAT
3 TAIPING LIFE INSURANCE COMPANY LIMITED 7,633 7,393 97% 240 3% 5,304 4,066
EBASRBRABRAR
® | Fubon Life Insurance Company Limited 6,413 5,889 92% 524 8% 3,855 2,17
RERBBRAR
7| prudential Hong Kong Limited 6,186 5,978 97% 208 3% 4,363 3,283
BERASRRRHBRAR
. Cathay Life Insurance Company Limited 5244 5,050 96% 194 4% 3,031 1,919
HERBRLEARNBRAT
9 |EVERPRO Insurance Brokers Company 4,388 3,675 84% 713 16% 3,296 2,666
Limited
ERESAFRRRAHBRAT
1 FunDe Sino Life Insurance Co., Ltd. 4,221 4,104 97% 117 3% 2,668 1,856
HPEAERRBIRAE
11 | Manulife-Sinochem Life Insurance Co., Ltd. 4171 3,846 92% 325 8% 3,319 2,767
FEATFASFRRRHERAR
12| hina Pacific Life Insurance Co., Ltd. 3,776 3,700 98% 76 2% 2,380 1774
HAASRRRAERAE
13 Shin Kong Life Insurance Company Limited 3,697 3407 92% 290 8% 2,125 1,339
REARAFRIEROERAE
14 PICC Life Insurance Company Limited 3,388 3,220 95% 168 5% 2,301 1,445
FREASRE (85 ) RHBRATR
15 |China Life Insurance (Overseas) Company 3,117 2,647 85% 470 15% 2,309 1,879
Limited - Hong Kong Branch
ARAANSRERRAE
16 |The Great Eastern Life Assurance Company 3,095 2,843 92% 252 8% 2,349 1,843
Limited
RRAERUERTEAE
17 | TAIKANG LIFE INSURANCE Co, Ltd. 2,427 2,368 98% 59 2% 1,659 1,251

EFRRRIDARTIE 19985 813% » 2000F BEMAK » ESEERHRBITMERSHKX  BF250RERMFRMANENBENSBTE © 268K > REBRNNEFSHIERER
RISV ERSRE

2000~2025FEFF R RIDAR TSR % > 2ME26FERR U RECXI8A1,517 > HPABWSRIXITHTASS R (HEE94%) » RBEERIFTNEEEH (HEE6%)
IDA 2B L BRI+ 5#12735,739 » IDA 3B LRI R AIA9F5,263 ©

EE3EU LNIDARBEFIRERNANENATRE > BERUEELMEANNREESTIHFEL B » RITERRGMIENEEIST - ALt 5 ESHEU LNIDASRREER
BRIXE  RAREBE#H—T > ERFER(CHAEIRERM T - SRR REFMMNE » BIDASRREFAAR KR RNXEIERD S > ITERRE - SBARS
FAIB9EIRA o

Since its establishment in 1998 and the presentation of its first awards in 2000, the International Dragon Award (IDA) has earned recognition from more than 250 financial insurance
institutions across 17 countries and regions worldwide. Over the past 26 years, the pursuit of excellence embodied by the IDA has driven the continued growth and prosperity of the
global financial insurance industry.

From 2000 to 2025, the cumulative number of IDA members has reached 181,517. Among these, 170,745 (94%) were recognized with the IDA Agent Category Award, while 10,772 (6%)
received the IDA Manager Category Award. The number of IDA members with two or more terms stands at 125,739, while those with three or more terms total 95,263.

Maintaining IDA membership for three or more terms is not only a mark of personal honor but also a symbol of a high-performing team's stability and sustainability. It serves as a vital
benchmark for building elite and resilient teams. As such, the number of IDA members with two or more consecutive terms deserves special attention, as every additional seasoned

member reinforces the foundation for continuous team performance enhancement. Financial insurance institutions are encouraged to stay committed to doing the right thing—
leveraging IDA membership as a strategic driver for long-term organizational development and for building robust, outstanding, and enduring teams.
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Table 1-1: 2000-2025Cumulative IDA Membership: Top 100 Global Financial Insurance Institutions

RHLSE | AMUSE | GETER | fArEg | 20005 | 20002025
ﬁ AR DONE | mitzEm | miamman| mizsw |mibsmmsn| SEXE | SEME
SN Company Name g o Cum.Agent | Pct.ofAgent | Cum.Manager |Pct.of Manager| .7~ 72> clareh
Cum. Members Cum. 2+ Term | Cum. 3+ Term
Category Award | Category Award | Category Award | Category Award Members Members
Members Members Members Members
PERBAFREBRAT
18 | CITIC-Prudential Life Insurance Company 2,304 2,129 92% 175 8% 1,837 1,575
Limited
ZURBRELARBBRAF
19 Lei Shan Insurance Broker Company Limited 2,135 1,820 85% 315 15% 1,666 1,468
ABRBELARBBIRAT
20 Golden Insurance Brokers Company Limited 1,991 1,740 87% 251 13% 1,602 1,252
RKRHAS
21 |Great Eastern Life Assurance (Malaysia) 1,924 1,830 95% 94 5% 1,472 1,236
Berhad
SERIRAE
22 Hong Leong Assurance Berhad 1,683 1,532 91% 151 9% 1,096 762
RIBRR (ERR ) BRRATF (HK)
23 | 2IA International Limited 1,663 1,518 91% 145 9% 1,281 1,041
RARBEERAS
24 Prudential Assurance Malaysia Berhad 1,632 1,506 92% 126 8% 1,316 1,056
FAFAF RN BIRAT
28 Sunshine Life Insurance Corporation Limited 1,627 1,593 98% 34 2% 1,026 656
HRAFREERIEAS
26 | i Life Insurance Co., LTD. 1,587 1,529 96% 58 4% 982 652
REBFBRMHERAE
2l AlA Financial Advisers Private Limited 1,560 1,354 87% 206 13% 1,239 1,063
BEASRERNBRAT
28 Taiwan Life Insurance Company Limited 1,547 1,383 89% 164 11% 1,053 745
KRB ARDEIRAT
2 Honesty Insurance Brokers Company Limited 1,508 1,299 86% 209 14% 1,169 97
PERRABRAERILERAE
30 [Sino-US United MetLife Insurance Company 1,304 1,204 92% 100 8% 685 531
Limited
HEASRERONERAST
& KGl Life Insurance Company Limited L2 1,204 94% 73 6% 794 536
BERAFRIERHERAT
32 Unionlife Insurance Company,Ltd. 1,216 1,188 8% 28 2% 899 13
HERAFREARAR
¢ Generali China Life Insurance Co., Ltd. 1,091 1,013 93% 8 % 97 661
BEASRIRRAHBIRAE
34 | AEON LIFE INSURANCE COMPANY,LTD. 1,053 1,032 8% 21 2% 669 443
PCAFRERHBIRAT
35 | ZHONG HUI LIFE INSURANCE CO., LTD. 860 847 98% 13 2% 592 388
RFBRE (ER ) BRAE (MO)
36 | AiA International Limited 788 714 91% 74 9% 627 535
HEAFREERAT
i BOB-Cardif Life Insurance Co., Ltd. 686 658 96% 28 4% 517 417
ZRAFRLBRAR
38 Allianz China Life Insurance Co., Ltd. 673 581 86% 92 14% 501 349
LI ASREBBERAR
& Allianz Life Insurance Malaysia Berhad 670 607 91% 63 9% 527 433
KERBELANRDERAT
40 |Yung Shiu Insurance Broker Company 642 601 94% 41 6% 446 268
Limited
EH
41 | AIABerhad Malaysia 634 584 92% 50 8% 407 305
RHASRE (R ) BRASE (MO)
42 Manulife (International) Limited 612 537 88% 75 12% 453 385
REANFRIERHBIRAE
3| MINSHENG LIFE INSURANCE CO.,LTD 589 585 99% 4 1% 393 295
BABASHRBRERAT
44 | Chow Tai Fook Life Insurance Company 581 544 94% 37 6% 298 204
Limited
BAKBERABRAR
45 | gun Life Hong Kong Limited 568 545 96% 23 4% 350 258
46 | NS RERGERAA 502 492 98% 10 2% 107 63

Mercuries Life Insurance Company Limited

2000-2025 2000-2025 2000-2025 2000-2025
oooa0ps | ARUSZ | Amise | gmeEe | gmsge | 000 | 2000300
53 YNGR i BitaRY RUtERY | RtEARAL | BreRE | BirsRHSGHT BiaRM BitanH
SN Company Name Cum Mﬁer)'r;;ers Cum. Agent | Pct.of Agent | Cum. Manager | Pct. of Manager | " 2E+J'I::rm curn 3E+J'I::rm
’ Category Award | Category Award | Category Award | Category Award Me.;mbers Mémbers
Members Members Members Members
HPEAERRBIRAS
47| AVIVA-COFCO LIFE INSURANCE CO.,LTD. 498 487 98% 11 2% 237 171
ERASRR (BFRE) BRAR
48 |FWD Life Insurance Company (Bermuda) 494 472 96% 22 4% 294 198
Limited
AR ARNDERAT
49 |We-Think Insurance Broker Company 493 442 90% 51 10% 378 322
Limited
ERASZREROBRAE
>0 TransGlobe Life Insurance Incorporation 413 451 95% 22 5% 269 201
ERAFRERAHBIRAE
51 Beijing Life Insurance Co.,Ltd. 442 405 92% 37 8% 340 246
Rl (FAN) BIRAR
52 |Prudential Assurance Company Singapore 420 397 95% 23 5% 215 107
(Pte) Limited
53 |EXFRREL (LiE) BRIEAR 417 365 88% 52 12% 273 215
ERAFRERAHBIRAE
= Sinatay Life Insurance Co.,Ltd 410 402 98% 8 2% 225 137
EREERASFREBRTEAR
55 | Cathay Lujiazui Life Insurance Company 396 396 100% 0 0% 287 241
Limited
BB EZRKAFREBIRAR
= Aegon THTF Life Insurance Co.,Ltd. 382 374 98% 8 2% 224 168
BUASRERRNBRAE
> Nan Shan Life Insurance Company Limited 347 344 99% 3 1% 131 103
B RS AR B RAT
38 Shintai Insurance Brokers Company Limited 343 293 85% 50 15% 291 273
HERRRBIRAR
39 Income Insurance Limited 316 315 100% 1 0% 237 195
A ZRERNERAS
80 | pca Life Assurance Company Limited 300 272 91% 28 9% 32 0
HRKBAERLERAE
o1 Sun Life Everbright Life Insurance Co.,Ltd 297 296 100% 1 0% 231 149
RERRAE
22 AmMetLife Insurance Berhad 278 259 93% 19 7% 196 150
EABEAFRIEEIRAE
63 Founder Meiji Yasuda Life Insurance Co., Ltd. 213 259 95% 14 5% 148 108
EERBEAFRIRERAR
64 | pramerica Fosun Life Insurance Co., Ltd. 261 249 95% 12 5% 182 134
REAFRIRERATR
65| AIA Life Insurance Co., Ltd. 260 244 94% 16 6% 172 116
ERERBERARMBRAR
52 Fueda Insurance Broker Corporation Limited 247 223 90% 24 10% 161 121
BRI
o7 AlA Singapore Private Limited 220 212 96% 8 4% 153 107
THRZEAERLBRAE
68 | ICBC-AXA ASSURANCE (0., LTD. 219 208 95% 11 5% 130 98
ERAFRIERHBIRAE
o9 HAPPYLIFE INSURANCE CO,, LTD. 206 206 100% 0 0% 131 59
AEEI RSB RAR
General International Agency Limited 206 183 89% 23 11% 179 157
EiERIEREERIEAR
70 Fostar Insurance Agency Co., Ltd. 204 194 95% 10 5% 91 35
S 71~100 » & IDA 2 REKE 200 1 » RIEBHF AR RSB AS RS
Rankings from 71 to 100 are shown without disclosure of the detailed data and analyses, as each has fewer than 200 IDA members.
KIFAFRIERAHBIRAE
"1 | GREATWALL LIFE INSURANCE CO.,LTD. * * X * * * *
EiEANSRREERABIRAE
i Farglory Life Insurance Company Limited * * X X * * *
BZIREASRIBIRAE
73 |Heng An Standard Life Insurance Company * % * * % BN S
Limited
R EASRRERAE
T4 1 Tokio Marine Life Insurance Malaysia Berhad * * * * X X *
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Cum. Members
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Rit= R
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2000-2025
Atk R
RIS RMALL
Pct. of Agent
Category Award
Members

2000-2025
METER
RIR5H
Cum. Manager
Category Award
Members

2000-2025
RBETER
RItSRHGLEE
Pct. of Manager
Category Award
Members

2000-2025
2 @AE
Rt RN
Cum. 2+ Term
Members

2000-2025
3@EULE
Rt R
Cum. 3+ Term
Members

75

BEZMASHREBIRAE
ERGO China Life Insurance Co., Ltd.

*

*

*

*

*

*

76

FRZAERERHEIRAS
Lian Life Insurance Company Limited

T

New York Life Insurance Company

78

ERREELEARNERAR
ROCK Insurance Brokers Company Limited

9

BFRUASREARAR
Zurich Life Insurance Malaysia Berhad

80

MR ARDERAR

Veilin Insurance Brokerage Company Limited

81

ARRRELARNBRAE
Taiming Assurance Broker Company Limited

82

RRAGSRIERNERAE
SOOCHOW LIFE INSURANCE CO.,LTD.

KK K| K| X K] X | KX

X | X | X | X | x |X| X

X | X | X | X | X K| X

X | X | X | X | X |X| X

A R E

X | X | X | X | X X X

X | X | X | X | X |X| X

83

BERCMAFRERAHBRAR
China Merchants Life Insurance Company
Limited

e

84

EEAFREBROHERAR
CCB Life Insurance Company Limited

X

+R1-2.2000~2025FEFFZIDAKH ISR RIS 5RE
Table 1-2. 2000-2025 Cumulative IDA Agent Category Award Membership - Global Top 100 Financial Insurance Institutions
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85

EWASRE (RFT) RIVERAR
FWD Life Insurance Company (Macau)
Limited

X*

86

ETERBELCARNMBRAR
FORESTAR Brokers Company Limited

SREIRA
Harveston Financial Advisory Sdn Bhd

87

BMASRERHBIRAT
Taishin Life Insurance Company Limited

88

KIARRIALERATE
EVERPRO Insurance Brokers Co., Ltd.

x| X | X | X

89

FIR=EAGFFRBRAR
BOC SAMSUNG LIFE INSURANCE COMPANY
LIMITED

90

RERREZLHRAR
DATONG INSURANCE BROKERAGE COMPANY

91

REAFREBRDBRAT
ABC Life Insurance Co.,Ltd.

EEELREAERSERAR
HUA ONLINE INSURANCE AGENCY SERVICES
CO.,LTD

oG

92

AN RN B IRAR)
QIAN HAI LIFE INSURANCE CO.,LTD

93

BRI RIGZLERINBIRAR
Mingya Insurance Brokers Co., Ltd.

94

EREFRRAIEERAR
Huakang Insurance Agency Co., Ltd

EBRAFRIERHERAT
Guolian Life Insurance Co.,Ltd

95

AIERBERRANRDERAR

Tai-Yung Insurance Broker Company Limited

96

BAREELEARNBBRAS
Tai-Da Insurance Broker Company Limited

X | K| X | X | X | X

Sunshine Life Insurance Corporation Limited

2000~2025 2000~2025 2000~2025 2000~2025 2000~2025
Al SR NS R NS RAER AW SZERR AHLZAER
52 NG %i‘l““;é‘ﬂ( RHERH RIrR5RH RIr2 R RHERH
SN Company Name Cum. A enEt)C\ate ory| Cum. Bronze Dragon | Cum. Silver Dragon | Cum. Golden Dragon|  Cum. Platinum
AWar% Membe%s Y| Award Members - Award Members - Award Members - Award Members -
Agent Category Agent Category Agent Category Agent Category
21
Worldwide 170,745 145,405 18,399 4,150 2,791
FEAFRERHBIRAR
! China Life Insurance Company Limited 26,598 17,956 5,664 1,775 1,203
HETFZAFRERHBIRAR
2 Ping An Life Insurance Company of China, Ltd. 21,960 19,896 1,597 266 201
HMEASRERABIRAE
3 New China Life Insurance Company Ltd. 11,563 10,789 640 84 50
BHRASZRIE (B ) BIRAT (HK)
. Manulife (International) Limited 8,413 7,147 962 159 145
KEAEREBRAT
> | TAIPING LIFE INSURANCE COMPANY LIMITED 1,393 6,107 1,027 167 92
RAREE RAE
6 Prudential Hong Kong Limited 5,978 4,384 1,020 318 256
EHASRBRABRAR
! Fubon Life Insurance Company Limited 5,889 5,349 432 9 29
BZ=ASRERNBRAR
. Cathay Life Insurance Company Limited 5,050 4,690 324 28 8
ERESAFRIERHBIRAR
9 FunDe Sino Life Insurance Co., Ltd. 4,104 3,708 345 33 18
HRAERSBRAE
1 Manulife-Sinochem Life Insurance Co., Ltd. 3,846 3,566 243 23 14
HFERFFASRERABRAE
1 China Pacific Life Insurance Co., Ltd. 3,700 3,036 489 117 58
KERBELEANROBIRAR
12 EVERPRO Insurance Brokers Company Limited 3,675 3,530 123 17 5
HEASRBRNBRAE
13 Shin Kong Life Insurance Company Limited 3,407 2,715 533 104 55
HFEARAFRERHBRAR
14 PICC Life Insurance Company Limited 3,220 2,973 222 18 7
REAASREERAR
1 The Great Eastern Life Assurance Company Limited 2,843 2,606 202 29 6
HREIA SRR (185 ) RIPBIRAH
16 |China Life Insurance (Overseas) Company Limited - 2,647 2,245 319 49 34
Hong Kong Branch
REASFRIRARREAS
17| TAIKANG LIFE INSURANCE Co., Ltd. 2,368 1,852 367 95 54
PERBAFRIEERAR
18 CITIC-Prudential Life Insurance Company Limited 2,129 1,854 215 40 20
KEHAE
19 Great Eastern Life Assurance (Malaysia) Berhad 1,830 1,131 i 11 11
ZURBELCARNBRAR
2 Lei Shan Insurance Broker Company Limited 1,820 1,678 114 19 9
RBRBRELEARBERAT
2 Golden Insurance Brokers Company Limited 1,740 1,492 201 17 30
2 FEASRIERABIRAR 1593 1434 140 14 5

97

Rkt EREECARNBBRAS
Global Star Insurance Brokers Company
Limited

98

BeRIEERRAR
L-CHUANG INSURANCE SALES CO.,LTD

99

ERAERRRNBIRAR
Huatai Life Insurance Co., Ltd.

100

EEREEEARNERAR
TENGDA Insurance Brokers Company
Limited

2000~2025F EFF R IDARE W SR RIS REUALTATAS » HARERRITSRE14735,405 (5E585.15%) ~ BARRRITSRAH1IFH8,399 (4t£10.77%) ~ KRR

HRRMA150 (5H243%) « HERBHARH,T91 (SH163%) © ESMERIVEREENSNELE « HSLEENLTERY
BN

BESWSEEN » EEARNER °

» BEERERERARARIER

Between 2000 and 2025, the IDA Agent Category Award has accumulated a total of 170,745 members. Among these, Bronze Dragon Award members totaled 145,405 (85.15%), Silver
Dragon Award members 18,399 (10.77%), Golden Dragon Award members 4,150 (2.43%), and Platinum Award members 2,791 (1.63%). If a financial insurance institution has a relatively
high number of Golden Dragon and Platinum Award members, it indicates strong and sustainable productivity and business vitality, laying a solid foundation for future development.



#&1-2.2000~2025F EFFERIDAKR LI SRR T =5E

— R HEIL00 SRR St

Table 1-2. 2000-2025 Cumulative IDA Agent Category Award Membership - Global Top 100 Financial Insurance Institutions

2000~2025 2000~2025 2000~2025 2000~2025 2000~2025
P A SRR A SRR Al ESERR AW EHER
F REJBIT ’f‘g;‘i_l_A; % RIr2 R Rita R Rita R RItaRH
SN Company Name Cum. A er]EtEate or Cum. Bronze Dragon | Cum. Silver Dragon | Cum. Golden Dragon |  Cum. Platinum
AV\./ar% Membe%s Y| Award Members - Award Members - Award Members - Award Members -
Agent Category Agent Category Agent Category Agent Category
SRERIAT
= Hong Leong Assurance Berhad 1,532 1,375 106 19 32
ERAFRRERREIAT
2 Rui Life Insurance Co., LTD. 1,529 1,351 143 25 10
RIBHRR (R ) BIRAS (HK)
28 AIA International Limited 1,518 1,187 211 & 45
RAREERAS
%6 Prudential Assurance Malaysia Berhad 1,506 1,438 61 5 2
AEBASRERHBRAT
2l Taiwan Life Insurance Company Limited 1,383 1,340 38 4 1
RIEREBIAFBRER AR
28 AIA Financial Advisers Private Limited 1,354 1,308 37 ° 0
KRR ARDERAT
28 Honesty Insurance Brokers Company Limited 1,299 1,100 144 38 17
PERRABSAERIEERAE
3 Sino-US United MetLife Insurance Company Limited 1,204 1,090 9 9 9
NEASRERHBIRAE
KGl Life Insurance Company Limited 1,204 1,147 49 7 1
BRAFRIERHERAT
31 Unionlife Insurance Company,Ltd. 1,188 1,107 68 10 3
BEAFRIERAHBIRAE
&2 AEON LIFE INSURANCE COMPANY,LTD. 1,032 949 3 10 0
HEAFFRRARAT
B Generali China Life Insurance Co., Ltd. 1,013 915 82 10 6
PCAFRERHBIRAT
& ZHONG HUI LIFE INSURANCE CO., LTD. 84t 772 52 19 4
RIBRE (ER ) BIRAE (MO)
35 AlA International Limited 14 620 67 20 7
HEAFREERAT
o BOB-Cardif Life Insurance Co., Ltd. 658 629 28 1 0
T ASRBBRAR
37 Allianz Life Insurance Malaysia Berhad 607 566 26 5 10
KIBIRERAEAB NN B IRAE
& Yung Shiu Insurance Broker Company Limited 601 511 8 7 5
REANSFRERHERAR
39 MINSHENG LIFE INSURANCE CO.,LTD 585 566 16 2 1
RIBIRIR
i AIA Berhad Malaysia 584 542 36 4 2
BRAFRIEBRAT
4 Allianz China Life Insurance Co., Ltd. 581 570 9 2 0
BAKBERBRAT
42 Sun Life Hong Kong Limited 545 449 83 7 6
BABASHRBRERAT
43 Chow Tai Fook Life Insurance Company Limited 44 485 48 5 6
A ASRE (B ) BRASE (MO)
“ Manulife (International) Limited 537 417 101 13 6
=EEBASRBRAHBIRAE
45 Mercuries Life Insurance Company Limited 492 456 31 5 0
REASFREBRAR
48 AVIVA-COFCO LIFE INSURANCE CO.,LTD. 487 459 23 4 1
EWASRRE (BFE) BRAR
41 FWD Life Insurance Company (Bermuda) Limited 412 345 66 26 35
EHRASREROERASR
< TransGlobe Life Insurance Incorporation 451 428 18 4 1
RRRRELNRDERAE
9 We-Think Insurance Broker Company Limited 442 407 29 5 1
50 ERAFRERABIRAR 405 S 76 9 4

Beijing Life Insurance Co.,Ltd.

2000~2025 2000~2025 2000~2025 2000~2025 2000~2025
F DBV e B RRY FIHRAN FHRRAN Bt RRY
SN Company Name Cum. A enEtJC\ate ory| Cum. Bronze Dragon | Cum. Silver Dragon | Cum. Golden Dragon|  Cum. Platinum
AV\./ar%i Membe%s Y| Award Members - Award Members - Award Members - Award Members -
Agent Category Agent Category Agent Category Agent Category

ERAERERHBIRAE

o Sinatay Life Insurance Co.,Ltd 402 355 38 6 3
RafRiE (FAA) BRAR

52 | Prudential Assurance Company Singapore (Pte) 397 338 39 15 5
Limited
HEREERASRLERTEAE

33 Cathay Lujiazui Life Insurance Company Limited 396 375 19 2 0
BB EZIRAFREBIRAR

4 Aegon THTF Life Insurance Co.,Ltd. 374 358 12 2 2

55 |EXRBEL (L6) BRREAT 365 330 27 3 5
BUASFRERROBRAE

56 Nan Shan Life Insurance Company Limited 344 320 22 1 1
HEREARAR

i Income Insurance Limited 315 271 42 0 2
HAKBAAFRIEEIRAE

58 Sun Life Everbright Life Insurance Co.,Ltd 296 255 29 10 2

B RS ARHDBRAT

39 Shintai Insurance Brokers Company Limited 293 244 37 11 1
RHAFRERNERAT

60 PCA Life Assurance Company Limited 272 258 12 1 1
ERBEAFREERAE

- Founder Meiji Yasuda Life Insurance Co., Ltd. 259 231 23 3 2
RERBBRAR
AmMetLife Insurance Berhad 259 244 14 1 0
EERBEAFREARAR

g2 Pramerica Fosun Life Insurance Co., Ltd. 249 230 15 4 0
REAFRIRERAT

63 AIA Life Insurance Co., Ltd. 244 228 15 1 0
EZEREEEAROBRAR

& Fueda Insurance Broker Corporation Limited 223 182 30 10 1
RHBRE

65 AlA Singapore Private Limited 212 188 20 3 1
THRZEASREBRAE

66 | |CBC-AXA ASSURANCE CO., LTD. 208 193 15 0 0
ERAFRIERAHBIRAE

67 | HAPPY LIFE INSURANCE CO., LTD. 206 197 8 1 0
KIWAFRIERABIRAE

68 | GREATWALL LIFE INSURANCE CO.,LTD. 196 187 8 0 1
EERMAEERIEAT

69 Fostar Insurance Agency Co., Ltd. 194 181 9 2 2
BEIREAFRIRARAR

e Heng An Standard Life Insurance Company Limited 191 179 11 1 0

S 71~100 » [H IDA W SR FHEKA 190 i » RIEFFERFRUMIBAS RN
Rankings from 71 to 100 are shown without disclosure of the detailed data and analyses, as each has fewer than 190 IDA Agent Category Award members.

BIEASRREERNERAR

i Farglory Life Insurance Company Limited * * * * *
AEEM R BIRAE

2 General International Agency Limited x * x X *
BEZMASREERAT

i ERGO China Life Insurance Co., Ltd. X X x X X
M2 AEFRIERNERAT

T Lian Life Insurance Company Limited * * * * *

75 R ELASRRERAE
Tokio Marine Life Insurance Malaysia Berhad

76 |New York Life Insurance Company

77 RRAFRERHBIRAF
SOOCHOW LIFE INSURANCE CO.,LTD.
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Table 1-2. 2000-2025 Cumulative IDA Agent Category Award Membership - Global Top 100 Financial Insurance Institutions Table 1-3. 2000-2025 Cumulative IDA Manager Category Award Membership - Global Top 25 Financial Insurance Institutions
2000~2025 2000~2025 2000~2025 2000~2025 2000~2025 2000~2025 2000~2025 2000~2025 2000~2025 2000~2025
Al NS R A SRR AW SERR AtlEsHER METER RBETERRE MBETERER RBETEESHR RBETEREE
F REIRAR ? _I_A’i%& RItaRH RHERH Rita R RIrRRH F RE)A R aRH ESnEat 4 R SR Rt SR Rt aRHY
SN Company Name C N E’E“ Cum. Bronze Dragon | Cum. Silver Dragon | Cum. Golden Dragon|  Cum. Platinum SN Company Name Cum. Manager Cum. Bronze Dragon | Cum. Silver Dragon | Cum. Golden Dragon |  Cum. Platinum
i A%ent att;egory Award Members- | Award Members- | Award Members- | Award Members - Category Award Award Members- | Award Members- | Award Members- | Award Members -
Award Members Agent Category Agent Category Agent Category Agent Category Members Manager Category | Manager Category | Manager Category | Manager Category
BRRBIECARABRAE 2R 10,772 6,687 1,813 847 1,425
i Taiming Assurance Broker Company Limited * x x * * Worldwide i ’ i i
e Ry =
FRUASERERAT 1 |ERIASRE (ER ) BIRAR] (HK) 1,168 696 192 89 191
79| Zurich Life Insurance Malaysia Berhad * X * * * iaéillfﬂr;j;;a;;;agﬁgﬂltjed
o4 o = L NERK NI
80 BERBELCARNERAR . * * * >k % 2 Ping An Life Insurance Company of China, Ltd. 924 501 160 87 176
ROCK Insurance Brokers Company Limited EAERRERGERAT
= AT IR P A El
81 BERCMASRLRNERAR * * * * * 3 China Life Insurance Company Limited 775 481 119 53 122
China Merchants Life Insurance Company Limited NERREAARABRAT
8 EMRIRAEL AR BIRAT * * * * * # | EVERPRO Insurance Brokers Company Limited 713 441 151 82 33
Veilin Insurance Brokerage Company Limited s 1 AN SRR HBEIRAT 670 426 100 53 82
83 BiEAFFRRRNERAR * * * * " New China Life Insurance Company Ltd.
CCB Life Insurance Company Limited 6 |EBASFRRABRAR 524 320 95 24 85
EEAEER (2) BHERAT Fubon Life Insurance Company Limited
84| PWD Life Insurance Com imi X * * * * FEAFRR (89 BHERAT
il g GOV e il 7 |[China I?fe/\lr;;u;ance (Overseas) Eom any Limited - 470 285 96 42 47
ETERBELEARNBBEIRAE Hong Kong Branch P
85 o X ES X X X ong Kong Branc
FORESTAR Brokers Company Limited ENERRERAT
/2y AT 7R P [=]
86 BMASRRRHARAR * * * * * & | Manulife-Sinoche Life Insurance Co., Ltd. 325 161 66 32 66
Taishin Life Insurance Company Limited ELEREE ABAERAS
g |RUIRRILEENRHBIRAT - 315 188 57 15 55
87 SREIRE * * * * * Lei Shan Insurance Broker Company Limited
Harveston Financial Advisory Sdn Bhd 2034\ SEIEAS NS
10 HAEASFRRROBRAE 290 182 46 33 29
88 REBAFERRABERAT * * * * * Shin Kong Life Insurance Company Limited
ABC Life Insurance Co.,Ltd. 1 KEHASEBERAT 252 168 45 15 24
AR R A IRAT N N N N N The Great Eastern Life Assurance Company Limited
89 e IR T LA =
EVERPRO Insurance Brokers Co., Ltd. % ?oﬁﬁfrﬁ;zaarﬁiﬂgﬁﬁ%ﬁgompany .y 251 134 37 11 69
= & /N\T]
90 HR=ZEAFFREERAR o " <y 2 0y T ERRERAT
BOC SAMSUNG LIFE INSURANCE COMPANY LIMITED 13 A e oMPANY LIMITED 240 128 48 28 36
A AFRIERHDERAR B N
91 | QIAN HAI LIFE INSURANCE CO.,LTD * x * * x 14 ﬁoﬂﬁ?iﬁﬁéﬂfﬂ%ﬂompany Limited 209 122 35 23 29
RERRELERAR s o
92 | DATONG INSURANCE BROKERAGE COMPANY i i * * * 15 | hone Kong Limited 208 134 51 9 14
EERARIORERSBIRAE RIBRBIAFBEEAR AT
93 | HUA ONLINE INSURANCE AGENCY SERVICES CO.,LTD * x * * * 16 | ula Financial Advisers Private Limited 206 105 44 20 37
BT RIGELERNBIRAR BHRASRBRABRAR
e Mingya Insurance Brokers Co., Ltd. * x * * * 1 Cathay Life Insurance Company Limited 194 123 31 28 12
ERERAERRAR PERBAFFRIRERAR
. -H'_U?ﬂkanJg Insurancle; Agency Co., Ltd * * * * * 18 CITIC-Prudential Life Insurance Company Limited 175 85 41 18 31
ERAFRRRAERAT 19 |FEARASRIBREBRAE 168 106 23 14 25
% | Guolian Life Insurance Co.,Ltd * * * * * Tgﬁf{gﬁi‘;}f{;‘;g/‘r%a”y Limited
BOIRIRHERRAT 20 |SUSAERREI RO R - 164 135 24 2 3
97 | L.CHUANG INSURANCE SALES CO.,LTD * x * * * :;g;}:gfﬁ'“surance ompeuy|Biniicd
S PETRPY A
gy | RRERBELARNARAR o o " i * * 2 Hong Leong Assurance Berhad 151 124 11 2 14
Global Star Insurance Brokers Company Limited REGH (EE) BRAR (HK)
R\ ERRBNERAT 22 |\ A International Limited 145 72 17 27 29
99 | FRAFRR NS * * * * * nternational Limite
Huatai Life Insurance Co., Ltd. (REHERERAS
53 | FHFBRERAR 126 85 18 6 17
100 BARBRLEARNERAR * * * * * Prudential Assurance Malaysia Berhad
Tai-Da Insurance Broker Company Limited 24 EREMAFRILKARRAR 117 92 16 5 4
FunDe Sino Life Insurance Co., Ltd.
PERBEAMEAESRILBRAE
2 Sino-US United MetLife Insurance Company Limited 100 81 11 5 3

2000~2025F EF R RIDARF EER BRI R RECRLIATT2 > EPFERRRITR56,687 (5E662.07%)  BERRIt=RH1,813 (4HLE16.83%) ~ RRRITREHK
847 (5EE7.86%) ~ AERRITERE1,425 (41£13.22%) © IDARBETERU— T EBFNIDASRIEANRERY > EEHZUTESHMNMSHESD - SRR
WEMEMZHNIDARB T EL LG » AREZRKEMRIEANENALLRRERE » AEHEMNESRBISTHEERIFES] -

Between 2000 and 2025, the IDA Manager Category Award has accumulated a total of 10,772 members. Among these, Bronze Dragon Award members totaled 6,687 (62.07%), Silver
Dragon Award members 1,813 (16.83%), Golden Dragon Award members 847 (7.86%), and Platinum members 1,425 (13.22%). The IDA Manager Category Award, which is evaluated
based on the number of IDA members nurtured by a manager, showcases that manager’s exceptional leadership abilities. A financial insurance institution with a relatively high number
of Manager Category Award recipients indicates a strong organizational foundation, robust business momentum, and sustained growth capacity.

12 13
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2025 2025 2025 2025 2005 2005 2025
A 5% Al ER REFEL RAEFELR ; ; oo
PN A SR AL, PN=] A SR AL, PN 2E—LI(J: 3E1‘/(J: %ﬁ{i%% %%ED—‘\
B AT 2025 25 SEHAET KRG REHAET F=iak (= LEHAH | 2ENEH L2 SHLEH
O 2025 Total 2025 Cum. 2025 Pct. 2025 Cum. 2025 Pct. ZoH ZoH a2 A AL
SN Company Name - 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager "
2+ Term 3+Term New Life Members
Award Category Award | Category Award | Category Award Members | Members | Members
Members Members Members Members
23
Worldwide 17,718 16,806 95% 912 5% 11,187 | 7,544 124 585
FEAFRRRNERAT
1| China Life Insurance Company Limited 2,851 2,782 98% 69 2% 2,174 1,545 24 109
HEAFRERHBRAT
2 New China Life Insurance Company Ltd. 1,755 1,697 97% 58 3% 1,263 775 5 24
EEERAERRRMERAR
3 FunDe Sino Life Insurance Co., Ltd. 1,571 1,520 9% 51 3% 659 37 1 4
ERASRRRAERAE
4 Cathay Life Insurance Company Limited 1,533 1411 92% 122 8% 648 299 2 4
ERASRRROBRAR
> Fubon Life Insurance Company Limited 1,301 L1r4 90% 127 10% 452 234 4 14
FETEZAFRERAERAT
6 |PingAn Life Insurance Company of China, 881 858 97% 23 3% 652 465 19 66
Ltd.
FEARAFRERHERAT
! PICC Life Insurance Company Limited 97 769 6% 28 4% 565 288 0 0
B ASRE (ERR ) BIRATE (HK)
8 Manulife (International) Limited 541 492 91% 49 9% 399 332 6 37
RRREEBERAR
’ AlA Financial Advisers Private Limited 395 352 89% 43 11% 209 161 0 0
HEATHEAFREERHBRAT
= China Pacific Life Insurance Co., Ltd. 370 367 99% 3 1% 207 145 2 13
XFEAFRRBRAF
11 | TAIPING LIFE INSURANCE COMPANY 324 313 97% 11 3% 258 218 11 30
LIMITED
AREHASHEERAH
12 | The Great Eastern Life Assurance Company 310 291 94% 19 6% 245 199 3 5
Limited
BEAFRRRABRAT
13 | AEON LIFE INSURANCE COMPANY,LTD. 282 21 98% 5 2% 134 68 0 1
HREAFRLBRAT
L Manulife-Sinochem Life Insurance Co., Ltd. 217 257 93% 20 % 258 232 7 8
FEASRE (85 ) RHBRAF
15 | China Life Insurance (Overseas) Company 213 179 84% 34 16% 176 169 5 7
Limited - Hong Kong Branch
P AFRIERIDBIRAT
16 | Sunshine Life Insurance Corporation 211 202 96% 9 4% 166 90 0 2
Limited
NERBELARDBIRAR
17 | Golden Insurance Brokers Company 211 190 90% 21 10% 141 94 3 12
Limited

2025F EFR R RIDAR REUALAT,718 » HAAE W ERIA176,8062 8R4 (HEE95%) @ MBEFERI2ERI (LHEE5%)
63.13%) - IDA3BU LR FEHAITAT,544 (HEE42.57%) » IDARERGERITRRH585 (HEE3.3%) o
2025FIDAS A 52024 FHREE TR » TERHAERMRXZATHEFFRLED « BRERSWSRBEREREZN > RIFAREERL » BRRERA > SRHA
B&FE o ERESHERMXIDAR REBEMK > hIIEIDARIZ B ERMFIENMASHRIGM I ARNBEEN - Hf » KB EERXIAH  IBULIDAZRHKIDAR SR
R KIBRITE SRR S % BEDRNEERKIE o

In 2025, the number of IDA members reached 17,718, comprising 16,806 recipients of the Agent Category Award (95%) and 912 recipients of the Manager Category Award (5%). The
number of IDA members with two or more terms totaled 11,187 (63.13%), while those with three or more totaled 7,544 (42.57%). IDA Life Members numbered 585 (3.3%).

Compared to 2024, the total number of IDA members in 2025 saw a slight decline. This was primarily due to changes in the economic environment, policy adjustments, and business
model transitions in certain countries and regions, which led to a notable drop in the number of qualified individuals. Despite an increase in the application rate, the total number of
members slightly decreased. Nonetheless, many countries and regions experienced a significant rise in IDA membership, reaffirming the high regard financial insurance institutions and
industry professionals place on the IDA distinction. Notably, the numbers of Manager Category Award recipients, IDA members with three or more terms, and Life Members continue to
serve as key benchmarks of a financial insurance institution’s business development strength.

; IDA 2B EEREATHALRLL18T (4t

14

Table 2-1. 2025 IDA Membership Statistics — Global Ranking of Financial Insurance Institutions

2025 2025 2025 2025 2025 2025 2025
A £ AtlEL RAEFELR RBEFEL 2ELLE 3EMNE HERY RELE
5 AT WHEERM | RABAT | KRB | REBAR | BRBER | Jowas | sowin | amm | miemy
SN C o 2025 Total 2025 Cum. 2025 Pct. 2025 Cum. 2025 Pct. ZoH Zos a2 A B
ompany Name 8 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager "
2+Term 3+Term New Life Members
Award Category Award | Category Award | Category Award Members | Members | Members
Members Members Members Members
BRBELARABRAT
18 |Lei Shan Insurance Broker Company 200 169 85% 31 16% 157 132 5 19
Limited
FIERBAFRIARAR
19 |CITIC-Prudential Life Insurance Company 185 165 89% 20 11% 149 130 2 14
Limited
FLAFRRRAERAR
2 ZHONG HUI LIFE INSURANCE CO., LTD. 182 L 91% 5 3% 132 & 0 0
HAEASRRRNERAT
2 Shin Kong Life Insurance Company Limited 180 165 92% > 8% 126 84 0 &
KEHANE
22 | Great Eastern Life Assurance (Malaysia) 179 171 96% 8 4% 134 111 1 6
Berhad
RRAFFRAERREAT
23 | TAIKANG LIFE INSURANCE Co, Ltd. 161 158 98% 3 2% 103 78 2 1
RAREEIRAT
% Prudential Assurance Malaysia Berhad 152 144 95% 8 5% 121 84 1 13
RARE FA) BRAR
25 | Prudential Assurance Company Singapore 131 127 97% 4 3% 57 13 0 1
(Pte) Limited
ARAFRRRHBRAT
% Unionlife Insurance Company,Ltd. 124 120 91% 4 3% 88 67 0 0
SRERIAT
& Hong Leong Assurance Berhad 122 115 94% 7 6% 1 46 0 6
KIBREELARDERAR
28 | Yung Shiu Insurance Broker Company 120 112 93% 8 7% 41 25 0 0
Limited
BRAFRERABRAR
B Beijing Life Insurance Co.,Ltd. 112 105 94% 7 6% 61 39 1 1
ARBELARDBRAR
30 |Honesty Insurance Brokers Company 106 90 85% 16 15% 60 48 0 16
Limited
R RRERAS
31 | prudential Hong Kong Limited 105 101 96% 4 4% 70 57 0 19
WRAFFRERREAT
32 Rui Life Insurance Co., LTD. 100 97 97% 3 3% 70 36 0 0
FS 33~172 > [& IDA RRHCRIX 100 i » RIEHFF R FIRESIEAS KA
Rankings from 33 to 172 are shown without disclosure of the detailed data and analyses, as each has fewer than 100 IDA members.
FEAFRRBRAT
3 Generali China Life Insurance Co., Ltd. * * * * * * * * *
ERAFRERABRAE
& HAPPY LIFE INSURANCE CO., LTD. * * * * x * * * x
HEAFREROBRAR
% KGl Life Insurance Company Limited * * * * * * * * *
FEBRABEAFHRBRAT
36 | Sino-US United MetLife Insurance >* >* % > % >* * S X
Company Limited
BERRE L ARABIRAT
37 |We-Think Insurance Broker Company X * b X ES *x X X >k
Limited
RHRR
&) AIA Singapore Private Limited * * * * * * * * x
39 REAFFRERHERAS * * * * * * * * *

MINSHENG LIFE INSURANCE CO.,LTD
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Table 2-1. 2025 IDA Membership Statistics — Global Ranking of Financial Insurance Institutions

2025

2025

2025

2025

2 2 e N 2025 2025 2025
any | ALLSR | AlSR | GRIEX | GREEX ) ENr | sEME | WERE | s8R
|3 AT 2025 = R# REHAT KRG REMAT KRG LBHET | 2RNET 2% SitamH
4 i 2005Total | 2025Cum. | 2025Pct. | 2025Cum. | 2025Pct. | ZouSM | IS SR A=
ompany Name ) 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager 24T 3T New Lif e
Award Category Award | Category Award | Category Award Mem?)reTs Mem?)renr]s Mmbleres embers
Members Members Members Members
R (ER) BIRAR (HK)
40 AlA International Limited * X * * * * * * *
KAFRIERHBRAF
41| GREATWALL LIFE INSURANCE CO.,LTD. * x X X * * 8 o+ o+
FIEAFRILERAT
2 BOB-Cardif Life Insurance Co., Ltd. X x X * * * * * *
ERASRR (BFE) ARAF
43 | FWD Life Insurance Company (Bermuda) >* >* % >* >* % b b *
Limited
KERBRELARBERAT
44 | EVERPRO Insurance Brokers Company % % >* % % % % % >*
Limited
BRI ASRE (ERR ) BRAT (MO)
= Manulife (International) Limited X X * * * * gk 8 3
RIBRR
1A Berhad Malaysia x * * X * * * * *
BEZMAFRRBRAT
4 ERGO China Life Insurance Co., Ltd. X x X * * * s gt g
AEASRBRMERAT
“ Taiwan Life Insurance Company Limited x * * X * * * * *
TREBAFFEERAT
49| ICBC-AXA ASSURANCE CO., LTD. X * * * * 55 & * *
ZHEAFRRBRAT
50 Allianz China Life Insurance Co., Ltd. X x X * * * * * *
FEAFRIERAR
31| AVIVA-COFCO LIFE INSURANCE CO,,LTD. x * x X X * * * *
HEXPERBRAR
52 Sun Life Hong Kong Limited * * X x * * * * *
ERAFRKEARAR
= AlA Life Insurance Co., Ltd. X * * * * * gk s s
RERBRELARDERAE
54 | Shintai Insurance Brokers Company % >* > X % S >k P >k
Limited
RREERAFRLERREAT
55 | Cathay Lujiazui Life Insurance Company X b % >* >* % % % >
Limited
BRRBRELARBERAT
% Joint Insurance Broker Company Limited x * * X * * * * *
ERAERERHERAT
2 Sinatay Life Insurance Co.,Ltd * X X * * * * * *
ERERRELEARMBERAR
58 | Fueda Insurance Broker Corporation * % % % >* % % S *
Limited
EERBEANSRLARAH
% Pramerica Fosun Life Insurance Co., Ltd. X X X * * * * gt s
BEANSRERHBRAT
60 CCB Life Insurance Company Limited x * * X * * * * *
ARAFRERIAERAT
81 | S00CHOW LIFE INSURANCE CO.,LTD. X * * * * * * a3 4
HZAFRIERHBIRAF
62 Lian Life Insurance Company Limited x * X X X * * * *
LRIt
e Harveston Financial Advisory Sdn Bhd * * X X * * * * *
EHRASRERABRAT
o4 TransGlobe Life Insurance Incorporation x * * x X * * * *
65 KAKBAFREERAT Y s, " * * * * * *

Sun Life Everbright Life Insurance Co.,Ltd
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¢ : X ; A : 2025 2025 2025
Al ER Ak zR RETER RETER 5 5 " KEas
L sasl | ARmAF | ARmAH | Amma | amman | AEAL | 3EME | WEAE | “8aR
w AFEHR 2025Total | 2025Cum 2025 Pct 2025 Cum 5P, | SREEN | 2RBAR | 2R/ Kitadd
SN Company Name ; ) : ’ . 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager AT BT New Life B
Award Category Award | Category Award | Category Award Members | Members | Members
Members Members Members Members

REAFRIERHBRAT

& ABC Life Insurance Co.,Ltd. * * X * * * * * *
LR HRERAABRAR

b7 Manulife Finacial Advisers Pte. Ltd. * * * x X * * X *
KRk (ERR ) BIRAR (MO)

& AlA International Limited x X X X X X * * *

69 ERRRREERAR
Huakang Insurance Agency Co., Ltd

70 |EXFERELE (LB) BRREAR
BRITEASRLBRAT

71 |HengAn Standard Life Insurance Company % X % * * % X S S
Limited
AUASRRRAERAR

o Nan Shan Life Insurance Company Limited * * x * * * x X X
MEEHASRIERHBRAT

73 | CHASING JIXIANG LIFE INSURANCE CO., % X % >* % X * *x *
LTD.
ZEASRRAT

T4 |PT Panin Daichi Life * * x * X X X X X
FEAFEFHRIRAEERIEAT

75 | China Life Prosperity Insurance Agency >k * * % >k >k * * *
Co.Ltd.
ETERRELEARGERAT

K FORESTAR Brokers Company Limited * * * * X * * * *
ERANFRERHBRAE

m Huatai Life Insurance Co., Ltd. * * X X * * * * *
ZEASRRERAS

[ Allianz Life Insurance Malaysia Berhad * * X X X * X X *
BMASRBRANERAR

& Taishin Life Insurance Company Limited * * * * X * * * *
BABEANFFRERAE

80 |Founder Meiji Yasuda Life Insurance Co., >* >* >* >* % > * X X
Ltd.
ERREECARMAERAR

81 |Cheng Shiang Insurance Broker Company % X % >* % % > % %
Limited
R ERBCLEARBERAT

82 | Global Star Insurance Brokers Company * X % > % % > % %
Limited
AERBRLARAERAS

83 | Tai-Yung Insurance Broker Company % >* * % * % % * %
Limited
ZIASRRRDBRAT

84 | Allianz Taiwan Life Insurance Company % X % >* % % * % %
Limited
AREERBERAS

8 General International Agency Limited * *

86 |Legacy FA Pte. Ltd.
EBASRR (2 RHBRAT

87 | FWD Life Insurance Company (Macau) % >* * * * >* * X X
Limited
HERBERAT

&) Income Insurance Limited * x x * X * * * *
BERBESLCARMERAR

8 Uniwill Insurance Broker Company Limited * * * * * * * X X
EERBRLARAERA

90 |RIGHT INSURANCE BROKER Company * * * * * * * * *
Limited
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Table 2-1. 2025 IDA Membership Statistics — Global Ranking of Financial Insurance Institutions

2025

2025

2025

2025

2 2 e N 2025 2025 2025
amy | THUSR ) AMUSR ) ARIER ) GREBR ) 5y | JENE | mEss | 28aR
B AT 2025 258 SRHAET KRG SEHAET KRG LBHET | 2RNET 25H SHARH
o i 2025Total | 205Cum. | 2025Pct. | 2025Cum. | 2025Pct | SO | =P oo | ek
ompany Name ) 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager "
2+ Term 3+Term New Life Members
Award Category Award | Category Award | Category Award Members | Members | Members
Members Members Members Members
HEAFRIERHBRAT
& Bohai Life Insurance Corporation Limited * * * * X X * * *
BERRELARBBRAT
92 |TENGDA Insurance Brokers Company % % * % % % % % %
Limited
BRFABRAR
8 Manulife (Singapore) Pte. Ltd. x * x X X X * * *
R
% i Group Limited x * x * X X X x *
FIREBAFRIBARAR
95 | BOC Group Life Assurance Company * * % S 'S > >k >k *
Limited
ERERAFRILERAE
% Aegon THTF Life Insurance Co.,Ltd. X * * * * * * * *
ERABELABIRAT
97 | Principal Insurance Broker Company % >* b S X S b S S S >k
Limited
BAARASRRERAR
98 | Chow Tai Fook Life Insurance Company X X % >k % > >k * *
Limited
EEAGRRRERSERAT
99 | HUA ONLINE INSURANCE AGENCY >* % % % % % % % *
SERVICES CO.,LTD
ESRBMABRAR
100 HSBC Life (Singapore) Pte.Ltd. * * * * * X X * *
BRRRERAERAT (HK)
o YF Life Insurance International Limited x * * x X X * * *
ERAFRRRABRAT
102 Guolian Life Insurance Co.,Ltd X * X * * * * * *
WARZZROHERS RN BIRAR
103 | Shandong Holypeace Insurance Service * % % >k % S S S >k
Company Limited
104 | BRERBECASEEBROBRAT * % * % * % % b %
105 |Insurance Professional Link Ltd, % >* >* >* >* % % % *
106 BREERRRELEARMERAR
Giant International Assurance,GIA
ERAERELARDERAT
107 |Jin Peng Insurance Broker Company % >* b S X S >k 'S S >k
Limited
FR=EAFRIRAERAT
108 | BOC SAMSUNG LIFE INSURANCE COMPANY X % % % % % % % *
LIMITED
HERBCEARDERAR
e Lloyd's Insurance Broker Company Limited * * * x X * * * *
EEMEMABRAR
110 SG Alliance Pte Ltd * * X x X * * * *
ARAEFRERHERAF
11 Dajia Life Insurance Co. Ltd. * * * X * * * * *
ERABCEARDBRAR
12 Eteng Insurance Broker Company Limited x * * x X X * * X
ERRRELARBERAT
113 |Hua Han Insurance Broker Company % >* >* % >* % % % *
Limited
RAMHERMABRAT
114 | Prudential Financial Advisers Singapore % % * % * % BN X S
Pte Ltd.
RERBEENRMERAR
115 | TRANS ASIA Insurance Brokers Company >* >* > b S S > S >k >k

Limited
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Al AtlsR REFELR REFEL 5 5 " KEas
L sasl | ARmAF | ARmAH | Amma | amman | AEAL | 3EME | WEAE | “8aR
F AREH 2025Total | 2025 Cum 2025 Pct 2025 Cum Wspe. | ERAEH | 2RBAN | RRA | RtRRH
SN Company Name " : : ’ . 2025 Cum. | 2025 Cum. 2025 Cum. Life
Membership | Agent Category of Agent Manager of Manager AT BT New Life B
Award Category Award | Category Award | Category Award Members | Members | Members
Members Members Members Members
116 | Solomon Hicks Financial services Inc. % X X b S > > >*
BREASFRERAR
1 Zurich Life Insurance Malaysia Berhad * x * X * * *
118 |Insurance Success Limited >k ES >k >k >k % *
RRELASRRERAR
119 | Tokio Marine Life Insurance Malaysia % >* % >* % > % X %
Berhad
120 RRRKRALERAR
Liming Insurance Brokers Co.,Ltd.
121 |ZEEBRREHERN AR % * % X % % X * X
122 | AIA Thrive Ltd b S X S * b * X X
ERFBELARMERAR
123 | BEYOND Insurance Brokers Company * S % X >* >* X % *
Limited
124 | Leelee and Gower Insurance Partners b S >* X X X X > >* >*
RAREAFRRERAE
125 | ORIENT FORTUNE LIFE INSURANCE % >* % >* % % S >* %
CO.,LIMITED
=HEAANSRRRAERAR
= Mercuries Life Insurance Company Limited * * X * X x * X *
ERABCLARABRAF
11 Vision Insurance Broker Limited * * X * * * * * *
EBRRERARAF (MO)
3 YF Life Insurance International Limited * * X * X X * * *
EERBELARGERAE
129 | Wealth Full Insurance Brokers Company % * % * * % * BN BN
Limited
RIBIREE
=l AIA Company Limited * * * X X * * * *
31 ERAFFRRAERAR
GuoBao Life Insurance Co., Ltd.
132 | AiERIEHERRAR X
SRRRELEARNERAR
133 | Taiming Assurance Broker Company % X % * % % X * %
Limited
134 | Wellspring Consulting % % b S % S >k >k * *
135 |Wisdom Management Ltd % % >k % S > % * *
RAFBERAR (RPIH1T)
136 |Prudential Hong Kong Limited (Macau >* >* % >* % > * X X
Branch)
137 |BREE (BR) RRARERAR % * * * % % % % %
138 | Goodwill World % X >* % % % % * >*
139 | RRIRELA % * % X % % * * *
140 |Goldhonor Financial & Insurance. % X % S % % % * %
141 |Roc Finance Ltd. X * >k S >k >k * * *
142 |Lami Financial Services Limited % X % S % % X * %
143 |Maxicare Financial Services Limited * % * * >k ES S >k >k
KEBRRALARAT
144 | EVERPRO Insurance Brokers Co., Ltd. * * * * * X * X X
145 | WARESBRRAERRAR % * % X % % % X %
BBIRIELERABIRAT
c Mingya Insurance Brokers Co., Ltd. X * * * * * * * *
19
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Table 2-2. 2025 IDA Membership — Ranking Changes among the Top 50 Global Financial Insurance Institutions Compared to 2024

2025 2025 2025 2025 R
Ahlsz | nmisz | gsrez | oaszEx | 00 | BB | B | L. B AT 2025 25 DA S Increase/Decrease
A= 0BE4RH | AR¥AEIT SRMGL SR¥AIT SRMELE | Loy | Aeian Moy NG SN Company Name 2025 Total Membership 5 & Rankings
53 NI 28 2025 T REHAIT | RRHAEIT R ZaRY 0] @
otal 2025 Cum. 2025 Pt. 2025 Cum. 2025 Pt. : @-0
il (el BT Membership | Agent Categor of Agent Manager of Manager A (ELl, | AU A3 g W
P Aw rdg ! Cat rg Award | Categor gAW rd | Categor A%N rd oar 1 Sl s 5 2% 17,718 — — —
Memabers a I?Age(:n)éersa 2 :llgeom%)ersa a age%w)éersa Members | Members | Members Worldwide 2
FEAFRERHBIRAR
Ik NS RIARA 1 P - 2,851 1 1 —
147 | Old Mutual-CHN Energy Life Insurance >* >* X % >* % * * X China ife Insurance Company Limited
Company Limited ) |MEASRILRAARAR] 1755 2 3 —
S ERRAEERELAT New China Life Insurance Company Ltd. ’
148 | costar Insurance Agency Co., Ltd. X X * X * X X X * 3 EBREHAERRRDERAR 1571 3 7 r o4
SLERABERAT FunDe Sino Life Insurance Co., Ltd. ’
7R P
149 | Golden Mountains Financial Service * * x * x X X * * 4 |ERABFRRABRAR 1533 4 5 o1
Co.,Ltd. Cathay Life Insurance Company Limited 2
ERRBRELARBERAE EBASRRRHBIRAR
150 | RocK Insurance Brokers Company Limited * * * * * x * * * > | Fubon Life Insurance Company Limited 1,301 5 21 T 16
RERMSLARBERAT HEFZAFRERAHBRAR
P! | LAW nsurance Broker Company Limited * * * * i & & & * 6 Ping An Life Insurance Company of China, Ltd. 881 6 2 v 4
152 | NBSFIRIE AR B IR AR % % * % * % % b * 7 *@AE)\%T%F@H%}E RAR) 797 7 4 L3
153 | BLERAE GRD) BRAT " " " " " " ¥ " " PICC Life Insurance Company Limited
SIMVFR i} 5]
— o |RRASRR (ER) ERAR (HK) a1 8 1 . 3
154 ngﬂg%ﬁgﬁgiﬁi SROKERS * * * * * * * * * Manulife (International) Limited
GINSH 9 RIBRBH BRI AT 395 9 20 T 11
155 | Solon Financial Group * * * * * * * * * AlA Financial Advisers Private Limited
ABAFRIERABRAR HRERFEASRERHERAE -
156 | QIAN HAILIFE INSURANCE CO.,TD * * * * * * * * * 10| China Pacifc Life Insurance Co., Ltd. 370 10 10
MRRBRELARPERAE KEAEREBRAT
57 | Ho Tai Insurance Broker Company Limited * * * * * i i i Y 11| TAIPING LIFE INSURANCE COMPANY LIMITED 324 1 6 LS
158 | WRRBESHRILAEERAR * % * % * * % % * 1 RRBASREERAT 310 12 12 —
R Y e The Great Eastern Life Assurance Company Limited
159 ARERAEARGBRAR o = ok = o e i = o
YONG HAO Insurance Agency Co.,Ltd 13 |BEASRRERNBRAG 282 13 23 T 10
I AEEREGERAT AEON LIFE INSURANCE COMPANY,LTD.
160 | pearl River Life Insurance Co., Ltd. * * * * * * * * * 14 |FEASRRARAT 277 14 9 I 5
161 | PRU Life UK 5 % * X S g X X 2 Manulife-Sinochem Life Insurance Co., Ltd.
N AR = HREIASRE (85 ) RHBIRAE
162 E”f‘)l\_ffﬁuﬁyfﬁﬁﬁcﬁﬂ?td % % * % * % % % * 15 | China Life Insurance (Overseas) Company Limited - 213 15 22 7
ixin Life Insurance Co., Ltd. Hong Kong Branch
163 | BHRIRAEARKERAT * * X * BN * * * * M AFRERDBIRAR 211 16 8 L8
164 | REFREBELARNERAT % * % % % * * * * > Sunshine Life Insurance Corporation Limited
LHFR (FRE) ARAT ABRRISENRIAARAD . 211 16 18 to2
165 | AXA China Region Insurance Company * * * * * * * * * Golden Insurance Brokers Company Limited
(Bermuda) Limited ZURBELARNBERAE
166 | ERERAEARAT * * * * * * * * * o Lei Shan Insurance Broker Company Limited 200 17 19 ro2
)| SRR ERRAT FERBASFRRBRAR
167 | IR R HEARAT * * * * * ui * * * 18 CITIC-Prudential Life Insurance Company Limited 185 18 16 L2
A TNIN e
169 KRR * * * * * * * * * ZHONG HUI LIFE INSURANCE CO., LTD.
Sun Life Malaysia Assurance Berhad M2\ S50 RN A= BB /A S
20 HAASRERABIRAE 180 20 15 .5
170 ZENSFRERAT * * * * * * * * * Shin Kong Life Insurance Company Limited
Chubb Life Insurance Hong Kong Limited AEEAS
ALRRRECARAARAT 21 | Great Eastern Life Assurance (Malaysia) Berhad L 21 26 L)
171 | Einsure Insurance Broker Company X * X * X X * X X EEANSRRERSEAT
Limited 2 [T/ AR R 161 22 13 L9
TAIKANG LIFE INSURANCE Co., Ltd.
BIRRELARDERAT EHERERAT
1mn Eiir]]iltuesdlnsurance Brokers Company * * * * * * * * * 23 | prudential Assurance Malaysia Berhad 152 23 30 T
AR (FAN) BIRAR
24 | Prudential Assurance Company Singapore (Pte) 131 24 26 T2
Limited
25 ABRAFRIERAHBIRAE 124 25 34 t 9
Unionlife Insurance Company,Ltd.
SRERIAT
% Hong Leong Assurance Berhad 122 26 37 L

20
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Table 2-2. 2025 IDA Membership — Ranking Changes among the Top 50 Global Financial Insurance Institutions Compared to 2024
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Table 2-3. 2025 IDA Agent Category Award Membership — Global Top 50 Financial Insurance Institutions

_ - 205 ¥ 20045 R
S,%l:l Conﬁ?n%mme 2025 %)é? I\iﬁgbyership A Rén i AL Ré\)nkings Incres:ﬁ{(li):gcsrease
@-0
2z ?fxfr?g{iﬁzﬁiﬁf r?c}ﬂﬁrﬁo/fe?@mpany Limited 120 27 25 L2
28 |52 L nswance ol 12 28 29 11
2 ﬁéﬁlﬁgﬁ:ﬁéﬁ?ﬁﬁg? Company Limited 106 23 28 Lol
o ﬁﬁfﬁﬁﬁﬁ?mng Limited 105 30 24 b 9
5L |Gt meurane Co, LT, 100 3 14 s
BERF 32~50 > & 2025 £F IDA £ REHRIX 100 il » RIEHEFA FRUSIBAER AN
Rankings from 32 to 50 are shown without disclosure of the detailed data and analyses, as each has fewer than 100 IDA members in 2025.
2 nge)r\aﬁﬁfaﬁﬁgﬁsurance Co., Ltd. X 32 33 ol
. ﬁ%éﬁf ?ﬁrﬂ%ﬁ rﬁ\ﬁ?ﬁaco., LTD. * 33 43 t 10
34 %%ﬁ?iﬁﬁ?eﬁc?f p?ny Limited x 34 . T 10
&8 2? iai?ﬁﬁ)&iﬁf ﬁgsgr;ﬂce Company Limited * 35 31 v G
36 %ﬁ;ﬁfﬁégﬁﬁﬁiﬁiﬁiompany Limited * 36 43 T3
e ﬁiﬂs{iﬁ?apore Private Limited x 37 55 T18
38 ﬁlﬁﬁ?&iﬂ?ﬁfﬁl\lﬁsﬁgﬁﬁﬁ CO.,LTD x 38 32 L6
3 | menatondl imited * 39 3 Lo
10 | REATWALL LIFE NSUBANCE CO.1TD, * 40 4 o
o g]gﬁjéaﬁrflfﬁ ﬁ[ﬁﬁeﬁlﬁr{?\u?ance Co., Ltd. * 41 36 b8
?ﬁéﬁiﬁ%ﬁﬁifgnﬁzﬁﬁgermuda) Limited X 41 47 e
2 g/%éigﬁﬁu)\rgﬁnﬁiﬁiﬁi Company Limited * 42 38 L4
5 | imerstionay Lmied * 43 50 T
4 /ﬁiﬂéﬁfad Malaysia x 44 48 rA
15 | ERGo China e nrance o, 1. * 4 3 L6
8 %ﬁ?ﬁ@?&lﬁr}ﬁg%ﬁmpany Limited x 6 56 t 10
1 |ICBC AXAASSURANCE €0, 7D * 4 59 D
i ﬁlﬁén}&zﬁcﬁrﬁfﬁgﬁirance Co., Ltd. * 48 42 b G
49 Rﬁﬁﬁfgﬁlf FESI\E?SU RANCE CO.,LTD. * 49 49 —
Sun i Hong KongLirited * 50 60 10
50 | Ll meurone Co, L * 50 51 ol
gﬁﬁ??fé?ﬁﬂi@fﬁg?ompany Limited x 50 46 b 4
22

2025 2025 2025 2025 2025 2025 2025 2025
ARy AHWSHERR | AMUSRER | AUSERR | APZaER BEUALANISR|  WEAS KLY
B ATV A= gﬁ. SaHET RRMET SRMAT sRMET SRMAT *ﬁg%% '%Z‘:
N Company Name 2002 G aent | 2025Cum. | 2025 Cum. Silver [ 2025 Cum. 2025Cum. | 2025Cum. 3+ 2RH SRERK
pany Cotamar Awg K Bronze Dragon | DragonAward | GoldenDragon | PlatinumAward | TermAgent | 2025 New Agent | 2025 Cum. Agent
d Isllgeom)l/;) ersa Award Members - | Members - Agent | Award Members - | Members - Agent | Category Award | Category Award | Category Award
Agent Category Category Agent Category Category Members Life Members | Life Members
A 16,806 | 13,955 | 2,158 432 261 7,271 106 492
FEASRERABIRAT
1 | China Life Insurance Cgmpany Limited 2,182 1,740 733 185 124 1,502 23 106
HEAFRERHBRAT
2 | New ChiraLife lnsirance Company Ltd. 1,697 1,592 93 6 6 749 5 22
EEEBASRRRNBIRAT
3 FunDeuSpino Life Insuranceéo., Ltd. 1,520 1,404 107 5 4 376 1 4
ERASRRRINEIRAT
4| Cathay Lifelnsyuranceéompany Limited 1,411 1,319 85 6 1 290 1 3
ERASRRRNBIRAT
5 | Fubon Life Insﬁrance (‘.L(\Jmpany Limited 1,174 937 185 35 17 201 3 10
FETZASFRERHBRAR
6 Ping An Life Insurance Conﬁpany of China, Ltd. 858 681 136 26 15 459 18 61
FEARAFRERAHBRAT
T | PICC Life Insurance CompaLr;y Limited 769 715 48 6 0 275 0 0
HAR NSRS (R ) BRAS (HK
8 | Manulife (Inte(rnatio)nal) Lﬁ\nite(d ) 492 391 64 17 20 309 5 26
FEATEAFRERHERAR
9 | China Pacific Life Insﬁrance CLE)., Ltd. 367 279 62 20 6 143 2 13
RAREMEERAR
10 nia Fingxncial Advi?ers Private Limited 352 326 19 7 0 150 0 0
XFEAFRIARAT
L1 | TAIPING LIFE INSURANCE COMPANY LIMITED 313 256 44 11 2 215 9 26
ARAAERBRERAT
12 The Great Easﬁern LifAe Assurance Company Limited 291 2170 20 1 0 193 3 5
BEAFRIERHERAG
13 | REON LIFE INSURANCE COMPANY,LTD. 277 251 21 5 0 68 0 1
HRANFRILERAR
B Maﬁulife-Sinoche% Life Insurance Co., Ltd. 257 238 17 1 il 221 3 4
PEAFRIERIABIRAT
15 Sunshine Lifelinsuranczé Corporation Limited 202 179 19 4 0 90 0 2
ABREELANRNBRAT
18 éoldenmllnsurance Brokeé Company Limited 190 122 50 4 14 79 3 10
FEIAZRRE (85 ) BRINVBIRAT
17 | China Life Insurance (Overseas) Company Limited - 179 148 25 4 2 168 3 5
Hong Kong Branch
FCASRERIABIRAT
18 | ZHONG HUI LIFE INSURANCE CO., LTD. 1 155 19 i 2 74 0 0
KEAAE
19/ Great Eastern Life Assurance (Malaysia) Berhad 171 157 10 2 2 106 1 5
ZIRRELNRHERAE
4 f:i Shagr): Insurarﬁze Broké\r Company Limited 169 142 20 5 2 128 4 12
HRASREROARAR
2 Shin Kong Lifeilr?suran/_c\e Company Limited 165 102 48 10 5 76 0 2
PERBAFRRERAT
CITIC-PrudentiallLife Iﬁ\surance Company Limited 165 138 23 3 1 124 2 11
RRANSRLARRIAR
22 | TAKANG LIFE INSURANCE Co,, Ltd. 158 122 26 6 4 77 2 11
RARRARAR
2 PrudengtxialAs?urance Malaysia Berhad 144 142 2 0 0 80 1 10
RRR FA) BRAF
24| prudential Assurance CoLr\npany Singapore (Pte) Limited 127 109 13 4 1 11 0 1
ARAFRIERDARAR
= UnAit)nlife In_szu?ance CoL\mpany,LtdA 120 115 5 0 0 66 0 0
SIERIAT
% Hong LeoLr;g Assurance Berhad 115 93 19 2 1 43 0 6
KBRS ARABRAT
2 \7(ung Slﬁu Insur:nce Broﬁer Company Limited 112 88 22 1 1 24 0 0
IERASRERABRAF
28 Bei?jling Life Insiu]rjance éo.,Ltd. 105 83 19 2 1 37 1 1

2025F 2 HKE R IDAKRE L SR 2 FAEFHIT1/56,806 » EPALESRE173,955 (HEE83.03%) ~ BARARAE2,158 (HLE12.84%) ~ £RR=5EH432 (&tb
2.57%) ~ BEX=5m#261 (hEE1.55%) ; 3B EIDAREZRAEE7,271 (HEE43.26%)  IDARE=REAHI SRR SRE$492 (4EE2.93%) o

BEREXINE > BULALWSREFHRALERFEIRS » 2025F HFEIDASEF > 82 3UMAMIRIBULMNIDAZR » EREKIFERREFT ENNESEN » FRit
REMFRMIARNERSHE °

In 2025, the number of global IDA Agent Category Award members totaled 16,806, including 13,955 Bronze Dragon Award members (83.03%), 2,158 Silver Dragon Award members
(12.84%), 432 Golden Dragon Award members (2.57%), and 261 Platinum Award members (1.55%). Among these, 7,271 members had received the Agent Category Award three or more
times (43.26%), and 492 were IDA Life Members in the Agent Category (2.93%).

It is worth noting that the proportion of Agent Category Award members who have qualified for three or more editions continues to rise. In 2025, one in every 2.3 IDA members had
received the award three times or more, underscoring the enduring value and significance of long-term pursuit of excellence—a testament to the high regard in which financial insurance
professionals worldwide hold the IDA distinction.
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Table 2-3. 2025 IDA Agent Category Award Membership — Global Top 50 Financial Insurance Institutions
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Table 2-4. 2025 IDA Manager Category Award Membership — Global Top 20 Financial Insurance Institutions

2025 2025 2025 2025

2025 =
2025 2025 3 2025 2025 2025 x5 ‘ e 2025 200545525
By | muishux | nubsmee | mulStr | npbsaes | OMAENY | yEdy | assir gprey | DRIRBAR | GRIBEEL | GRIREAX | GFIRASR | ey | Cpmrex
o dhndy | SERGT | eMRer | elEev |\ ‘el | ok, | Aie | B ERiai S| REEER | SRRAN | SEMSH | poowecns| Rtann
Company Name 2025 Cum. Agent | g5 Dragon | Dragon Award | Golden Dragon | Platinum Award | 2025 Cum. 3+ 2025ﬁ:wA ent | 2025 (f[r?nJ\A ent F RRIEH 2025 Cum 2025 Ol AVET; AV AT, 2025 New 2025 Cum
Catﬁfor AWard | v Members -| Members -Agent |Award et (e -Agent | . TermAgent | caeoqr e SN Company Name . Bronze Dragon | Silver Dragon | Golden Dragon | Platinum Award '
rs Category Award gory gory Manager Manager Manager
€ Agent Category Category Agent Category Category Life Members | Life Members Award Members | Award Members | Award Members Members
L CIlER Category Award - Manager - Manager - Manager - Manager thegory Award Ca.tegory Award
2 ﬁ%ﬁrﬁﬁ%ﬁ?mng e 101 55 30 9 7 57 0 17 Members Category Category Category Category Life Managers | Life Members
ERAFREARREAT] 2%
30 Rﬁ;ﬁkdﬁﬁl‘;ﬁﬁcﬁe CLE.,ALT?J. 97 88 6 2 1 36 0 0 Worldwide 912 557 167 66 122 25 124
AaRRELARABRAR EAASRRRMERAE
31| Honesty insurance Brokers Company Limited 90 64 21 5 0 43 0 L Jrubon Life InsErance Company Limited 127 4 25 8 20 1 4
7S 32~50 » A IDA X2 BRERIA 90 fif » RIEHEF AT iR 4R, A \NS (R AT
Rankings from 32 to 50 are shown withcﬁlt disclosure of the detailed data and glnalyses, as each has fewer than 90 IDA Agent Category Award members. 2 :é\hﬁyu‘l_{f?eﬂlr?sxfr}aﬁcﬂs éjlnpany Limited 122 4 21 17 10 1 1
FRASRRERAT TNTIY =
2 Geﬁerali China Lifé\lnsurance Co., Ltd. X X X X X X X * 3 EFEA%H‘-“HS‘% AIRAR) . 69 48 11 3 7 3 6
=R \ERRRAERAS China Life Insurance Company Limited
)| A L * * * * * * * * SRERAS
HAPPY LIFE INSURANCE CO., LTD. s |MEAFRIRNARAR 58 36 12 7 3 0 4
34 | NEASRBROBRAR * * * * * * * * New China Life Insurance Company Ltd.
KGI Life Insurance Company Limited SEES ASERBAERAT
7S e 5 51 37 10 1 3 0 1
PEBRABRASRILERAT FunDe Sino Life Insurance Co., Ltd.
Sino-US United MetLife Insurance Company % S % >k * b X b = om e
35 Limited 6 RHASHRR ( B ) BIRAT (HK) 49 25 10 5 9 1 14
a0 NS Manulife (International) Limited
REASFRRBNEIRAT * * * * * * * *
MINSHENG LIFE INSURANCE CO.,LTD ;| RPRRMBERAR 23 99 8 A 9 0 0
KIBRR (ER ) BRRAS (HK) * * * * * * * * AIA Financial Advisers Private Limited
AIA International Limited HEASRE (85 ) RODBRAT
HARRARNRHARLS ina Life Insur imi
3% We-Think Insura?rce Broker Company Limited * * * * * * * * § Clljll‘?nagl'lfgr:gsgs:ccﬁ eS| ey L 34 13 10 1 4 3 3
KR ” nn =
AIA Singapore Private Limited * * * * * * * * 9 |® BURRERARAFRAR o 31 20 4 4 3 2 9
” o e Lei Shan Insurance Broker Company Limited
KPAFRIERAHBIRAT k * k * k * >k *
GREATWALL LIFE INSURANCE CO.LTD. 10 |FEARASRRRAARAR 28 18 4 9) 4 0 0
37 | FHASRIRERAR * * * * * = o n PICC Life Insurance Company Limited
BOB-Cardif Life Insurance Co., Ltd. TETZASERBAERAT
33 | BRASIRA (BRE) SRAT - % % * % >* % % % 1 Ping An Life Insurance Company of China, Ltd. 23 14 4 1 4 1 7
FWD Life Insurance Company (Bermuda) Limited A 7 o e
AERBE ABHARAT ” " » " " " " " n |ABREERABGSRAS 21 7 2 1 11 0 2
39 | EVERPRO Insurance Brokers Company Limited ioﬁ i”%'?;: rg;ﬁeﬁg ers Company Limite
BERH )\ ERRARAT EASRIEBRAE
{ERGéCCEﬁina Life |nSUF§;\C€ Co,, Ltd. * X * * * * * * 9 Manulife-Sinochem Life Insurance Co., Ltd. 20 9 7 1 3 4 4
BRI ASRE (EF) BRAR (MO RERHAFRILERAS
40 Manulife (Inte(rnatio)nal) Lﬁ?ite(d ) * * x * * * * * CITic- PrudentiaTLife Ins:rance Company Limited 20 10 7 2 1 1 5
SEASRRRANBRAT N
; - * * % * * % * % ARAASHRERAT
41 ;;g’;nﬂ:fe Insurance Company Limited 14 The Great Eastern Life Assurance Company Limited 19 12 5 0 2 0 1
AlABerhad Malaysia X X * et % et % et 15 KRR L ARAERAS o 16 11 2 0 5 0 7
= T Honesty Insurance Brokers Company Limited
) TREBASRRERAT % % % % % * % *
ICBC-AXA ASSURANCE 0., LTD. 16 [TEARRERIAARAR 15 9 1 2 3 0 2
13 | REASRIVBIRAR * * * * * * % * Shin Kong Life Insurance Company Limited
A“'aflz Ch”la Life Insurance Co, Ltd. F= 17~20 » (A IDA FBRRFHKIA 15 il » REFFAFRESEAE RO
iﬁﬁsffoﬁsgﬁﬁrﬁ\g?imited * * % * * * * * Rankings from 17 to 20 are shown without disclosure of the detailed data and analyses, as each has fewer than 15 IDA Manager Category Award members.
44— o = AFEAFRRBRAT
AA-CORCO LFE IRSURANCE COLLTD, * * * * * * * * ! ;QJ:'}L“;{L;;E;E{Z‘E@EE COMPANY LIMITED * * * * * * *
RAANERIARAT FEAF R NG|
45 | NaLife Insurance%o‘, Ltd. * * * * * * * * = Sunshine Life Insurance Corporation Limited x * x x * x *
HREERAGRLERREAR ARANE
46 | Cathay I-UJJ'ié\Zui Life Insuranc{eACompany Limited x * x * x * x * Great Fastern Life Assurance (Malaysia) Berhad X * * * * * *
MARBELARNBRAT S0 | D 5
4 SAhintai Insurance BrokerLs\ Company Limited * * * * * * * * 19 ?ﬂ“gfi[:]Iiﬁiﬁfjﬁgﬁfﬂcompany Limited % > % >* % X X
EERBEASRILERAR Fry=rve =
Pramerica Fosun Life InsLu\rance Co., Ltd. * * * * * * * * RAFRARAR * * * * >k * *
= o e Prudential Assurance Malaysia Berhad
f:j BN A%ﬁ@ﬁxfﬁﬁﬁhﬂ * * * * * * * * _—
" Sinatay Life Insurance Co.,Ltd BRAFREEHERAR * * * * * * *
2 \SERBGERAT * * * * * * * * Beijing Life Insurance Co.,Ltd.
CCB Life Insurance Company Limited s AT
REABRAHGARAD X % * % % % * * 0 Hong Leong Assurance Berhad x * X * * * *
SOOCHOW LIFE INSURANCE CO.,LTD.
A B p CAornnpany Limited % * % % X % % % We Thmk Insurance Broker Company Limited
49 B ERBRELEARNARAR . . k * k * k *k >k *k e . . R . . »
Fueda Insurance Broker Corporation Limited 2025$§ﬁ?.[‘ﬁz:€| DARFEBER KRR HIT12 » HARARKRHE5T (HEE61.07%) ~ BERSREH167 (5EE18.31%) ~ &R aRE66 (HLE7.23%) ~B%
HZABREROHERAR * * * * * * * * L2122 (5E613.37%) o EER > SRR ARIFIDALE T ERNABZRERHA > WTFHENEEGIERABREXMNHFET K
:an Life Insurance Company Limited In 2025, the total number of global IDA Manager Category Award members reached 912, including 557 Bronze Dragon Award members (61.07%), 167 Silver Dragon Award members
SmEM | Advisory Sdn Bhd * % * % % * % * (18.31%), 66 Golden Dragon Award members (7.23%), and 122 Platinum Award members (13.37%). In recent years, the number of applicants for the IDA Manager Category Award within
Harveston Financial Advisory Sdn B the financial insurance industry has continued to rise, reflecting its growing influence on team leadership and development.
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Table 2-5. 2025 Global IDA Agent Category Award Members — Productivity Data and Comparison with 2024

A8k Avg. Case Count Per Person A FYC Avg. FYC Per Person 39 FYC  Avg. FYC per Case
’ Al 5% Al 5% Al 5% Al 5L Py AHkER Al 5% Al 5% Al ER oy Atk Al 5% At s At s
&4 s FREAR FREER SHEAR HERAR i s FREAR BREAR SREER AERER i s FREAR BREAR SREAR frere
Year A entz(_éie or Bronze Dragon Silver Dragon Award Golden Dragon Platinum Award A entEC?ce or Bronze Dragon Award Silver Dragon Award | Golden Dragon Platinum Award A entEC?ce or Bronze Dragon | Silver Dragon Award |  Golden Dragon Platinum Award
A%vard Men%be¥ Award Member - Member - Agent Award Member - Member - Agent A%vard Men%bez Member - Agent Member - Agent Award Member - Member - Agent A%vard Men%be)lf Award Member - Member - Agent Award Member - Member - Agent
Agent Category Category Agent Category Category Category Category Agent Category Category Agent Category Category Agent Category Category
2025 61 58 70 79 76 61,454 43,606 107,037 201,571 408,286 1,015 749 1,529 2,545 5,376
2024 52 51 56 62 63 48,474 32,091 75,140 139,948 301,866 928 632 1,339 2,257 4,793
.
e 9 7 14 17 13 12,980 11,515 31,807 61,623 106,420 87 117 190 288 583
SRINER 17% 14% 25% 27% 21% 27% 36% 42% 44% 35% 9% 19% 14% 13% 12%
Increase Pct
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The International Dragon Award (IDA) adopts 36 cases and First-Year Commission (FYC) as its two principal eligibility criteria. By comparing metrics such as cases per person, FYC per
person, and FYC per case, the data underscores that these standards are key indicators of an outstanding IDA member’s productivity, professionalism, and sustainable development
potential.

A comparison of global data between 2025 and 2024 reveals an overall upward trend in productivity performance across all three indicators. These productivity levels are closely linked
to the economic environment and policy directives of each country or region, and the product strategies of financial insurance institutions.

Table 2-6. 2025 Global IDA Agent Category Award Members with Three or More Terms — Productivity Data and Comparison with 2024

E— 3 EUEARISR 3 BAUEAHISR
Al 5% 3EN ARSI SR Aiﬁ#ﬁ%ﬂuwé}t‘* Al 5L 3B LA SR 35 FYC tEINiERE Al 5L 3B AL SR 39 FYC 1 NgEE
E30) ANEHHO V=[G (6) E@ _ @E] /5* AHFYC® AHFYC® @®-6) /@ HFYC® HH FYC® ©-6) /6
Year Avg. Case Count per Agent Category | Avg. Case Count per 3+ Term Agent e Re i A, e o e B Avg. FYC per Agent Category Avg. FYC Per 3+ Term Agent Increase Pct. in Avg. FYC per Avg. FYC per Case for Agent Average FYC per Case for 3+ Term | Increase Pct. in Average FYC per
Award Member Category Award Member : & P Award Member Category Award Member 3+ Term Agent Category Award Category Award Members Agent Category Award Members | Case for 3+ Term Agent Category
Term Agent Category Award Member Member Award Members
2025 61 65 7% 61,454 72,519 18% 1,015 1,114 10%
2024 52 59 13% 48,474 66,310 37% 928 1,123 21%
IR . _ N
—— 9 6 12,980 6,209 87 -9
{o} =4iz3
| EE 17% 10% 6% 27% 9% -19% 9% 1% 11%

FE2024FEFFARIDA SBU LA ISR EGHIET - BEHERRRNAHZFENEANEIIZEHNT » RFESBEMS - AEULE ST HFBILFREHKTZ
2518 o M2025FEfFRRIDA BU LR SRERE—REFERZEBNE)  XEBETHIMEERIETRERX
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Analysis of the 2024 productivity data for IDA Agent Category Award members with three or more terms of recognition reveals that during the post-pandemic period marked by
considerable market volatility, top performers continued to distinguish themselves through sustained levels of professionalism and strong business performance. By 2025, the
performance gap between IDA members with three or more terms and general members has narrowed, a trend attributed to a gradually stabilizing market environment.

IDA members with three or more terms demonstrated significantly higher productivity compared to the overall IDA member base. This indicates that more seasoned members are
capable of delivering stable and sustained performance growth. The accumulation of clients over three years forms a solid foundation for policy renewals and referrals, further
enhancing these members’ capacity to pursue higher-level awards within the IDA framework.

Table 2-7. 2025 Global IDA Agent Category Award Life Members — Productivity Data and Comparison with 2024

BREAH RELH BRERR
BHEH St KHER N £KHER A5
Al 5% beinfpa” Al sk Al einfpa” Al 55 Al einfpa” s e
& N et N ABFYCO SR ® A5 FYC i FIFYCO S EVCE N 98 /6
Year Avg. Case Count per Agent Category | ; @-@) /@ Avg. FYC per Agent Category Award - @-®) /® Avg. FYC per Case for Agent N :
vg. Case Count per Agent Category : Avg. FYC per Agent Category - Avg. FYC per Case for Agent Increase Pct. in Avg. FYC per Case
Award Member A LR Increase Pct. in Avg. Case Count per Member T Increase Pct. in Avg. FYC per Agent Category Award Members Cottrmr A LT e e oot Aot Gt i) L
Agent Category Award Life Member Category Award Life Member gory g Me n%be)r/s
2025 61 74 21% 61,454 129,979 112% 1,015 1,752 73%
2024 52 65 25% 48,474 126,180 160% 928 1,954 111%
o}
e 9 9 — 12,980 3,799 — 87 -202 —
Wi 17% 14% 4% 27% 3% 48% 9% -10% 38%
Increase Pct.
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The IDA Life Members represent those who have received the IDA recognition for 12 consecutive years or a total of 15 times. Compared to the overall IDA membership, Life Members
exhibit remarkably stronger performance and productivity driven by their long-term pursuit of IDA awards. This consistency elevates their professionalism and sustainable operations to
higher levels. Life Members enjoy enhanced brand credibility with clients and possess a distinct advantage in cultivating high-net-worth clientele. Their exceptional performance often
establishes them as key pillars of their teams and insurance companies.

*Note:Performance data in US dollars. To maintain the representativeness of the data analysis, outliers have been excluded from this analysis.
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Statistical Data of the IDA Hundred-Elite Teams
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Table 3-1. 2011-2025 Global Overview of the 32 IDA Hundred-Elite Teams AEREPRE(HE
Sorted by Year of First Application
F BEREBARER AE TR HIBAS TR
SN Year of First Application Company Name Team Name
1 2 Fu bonZﬁfﬁfﬁfﬁ?ﬁﬁ&?ﬁ.imited IGEES LIFE STAR EIFX
: 2013 ani Interhatione Limited BARE
3 2015 el iternetionan timited V%%
4 2015 Prudeﬁiﬁfﬁgx?:?}g%%\\gal_imited SRATHEE
2 2hls China Life Insu ranzzmojvke%rs{?a% (Cifrf\t))a?]&;?iﬁ[i!téﬁ—iong Kong Branch PEIAL
6 2016 Ping An ﬁ%ﬁﬁéﬁ?gﬁﬂmﬁgﬁﬁ?ﬁma, Ltd. FARERX
v A0k Fubon %gﬁfifﬁiﬁgﬁﬂp%%\yal_imited ETEER
i 2017 LeiShan msurance Sroler Company Limited AR
0 2018 R AR e & L BRI
10 2018 CITIC—Prudeftﬁﬁ?‘zjrn?ﬁaﬁfcﬁe[fﬁzany Limited R
n 2018 e e el ARHE
12 2019 AIA Finaﬁfgﬁ?ﬁi??ﬁ\gz Limited AAG R Advisors Alliance Group
13 2019 Manulife—Sxﬁﬁeﬁ{Trgﬁﬁaﬁce Co., Ltd. WE GROUP 7R BlISRH
14 2020 The Great Easifﬁéiﬁﬁﬁféﬁpany Limited ACC [EBx Advisors Clique Collective
15 2021 i (nterhatianst Linited ERHH
16 2021 LeiShan msutance Broker Company Limited R
v 2021 RA International Lmted s
18 2021 Allianz g’ﬁiéﬁﬁlﬁﬁgﬂr@io., Ltd. AR SRR
19 2021 e s L i
20 2021 anuli (nternationat Linited RRFA
. 2 China Life Insu ran$%¢§;§£§ gfnﬁt}ai%@fw?iﬁ—iong Kong Branch FAESIR
2 2022 TAIPING LIFE IAURANCE COMBANY LIMITED i EHEI
23 2023 DRI LA e A T ARAMEIA
24 2024 P|ccE:F LeAI Eﬁiﬁ%ﬂ%ﬁs /I_A\;E ited = FEI
e A Cathay%?fﬁéjfiﬁﬂf gﬁﬁﬁ? Limited @
2 2025 Fubon Lie naurance Company Limited EXCEED i
2 2025 Cathay%?fﬁi{fﬁﬂf gﬁﬁ/ﬁ? Limited A&
28 2025 Cathayiiﬁi{fﬁﬂf gﬁlﬁ’ﬁ? Limited PHE@ AR
2 202 Cathayiﬁﬁfﬁlrﬁﬂf gﬁnﬁﬁ? Limited FEEH
30 2025 Cathayiiﬁi{fﬁﬂf gﬁﬁs‘—ﬁ? Limited AR
ol = Cathayiﬁﬁiﬁ;rﬁﬂf gﬁnﬁ/ﬁ? Limited AmEa
32 2025 A Fincme e s Limited INzY
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In 2011, the first IDA Hundred-Elite Team was born, inspiring outstanding organizational teams in various countries and regions to set their sights on achieving this prestigious status. To
date, 32 teams have been honored with the IDA Hundred-Elite Team title.
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Table 3-2.2011-2025 Global Overview of the 32 IDA Hundred-Elite Teams

KREit BB

Ranked by the number of cumulative awarded year
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2“ Aktmernaional L Ea5 r
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The cumulative years of IDA Hundred-Elite Team recognition symbolize long-term outstanding performance and the formation of a culture that values the pursuit of honor, contributing

powerful momentum to organizational management and development. The high regard financial insurance institutions hold for the IDA Hundred-Elite Teams has in turn driven their

sales team to stay goal-oriented and strive for excellence.
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Table 3-3. 2025 Productivity Statistics of Global IDA Hundred-Elite Teams

IDA & ARIRA IDA B AEIRA IDA B AHIRA IDA & ARIBA IDA B AR IDA B AEIRA 2025 23 1DA 2025 23 IDA
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) EIELFLEN 1T EN Years |IDA Membership by Team UL Mz?wﬁ)leﬁlcboﬁl'lgﬁm Toﬁé;abssrggur}teggDA Award Membership - | Membership - Agent | Award Membership - | Membership - Agent Al\c\?anrzgﬁ;cma;:fﬁ/ Category Award
y y Agent Category Category Agent Category Category P Members
RHASHRE (BR) BRAE 2575 :
1 T T e oniel) e MEER 13 211 78t (HKD) 154,009,643 16,197 160 19 5 3 24 11%
BHASFRE (BR) BRAE . :
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EABANSRERHBIRAF i
11 Fubon Life Insurance Company Limited EXCEED B E P 1 163 &M (TWD) 374,612,146 6,621 113 23 4 1 24 15%
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13 Cathay Life Insurance Company Limited HEEE 1 130 #&am (TWD) 245,320,336 8,241 108 11 12 9%
BERASRERRHBIRAR & - T
14 Cathay Life Insurance Company Limited TEER 1 122 #&am (TWD) 204,648,320 7,381 101 3 21 17%
BERASRERRHBIRAT = e _
15 CathayLife Insurance Company Limited BIERE 1 121 #am (TWD) 234,445,034 7,743 109 3 1 8 %
Bz ASRERNBRAR - _
16 Cathay Life Insurance Company Limited amEEH 1 108 #am (TWD) 256,728,763 7,630 96 8 2 2 20
RIBRBI BRI AT K -
ol AIA Financial Advisers Private Limited L 1 105 (SGD) 18,624,919 6,655 74 13 5 13 12%
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According to the average figures of global IDA Hundred-Elite Teams, the proportion of Manager Category Award members reaches 12%, which is a significant threefold increase
compared to the overall IDA Manager Category Award ratio of 5%. This highlights the crucial role of Manager Category Award members as the core support within high-performing
teams/IDA Hundred-Elite Teams. It also serves as a key indicator of a team’s strength and potential in achieving IDA Hundred-Elite Team status.

Additionally, the cumulative figures of total FYC and total cases for each IDA Hundred-Elite Team clearly demonstrate the high productivity that a single IDA Hundred-Elite Team can
generate and drive within its financial insurance institution.
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The Honor System of the Global
Financial Insurance Industry -

International Dragon Award
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The IDA Agent Category Award symbolizes the exceptional performance of

insurance agents and is a brand trusted and supported by clients.

The IDA Manager Category Award represents the organizational and
managerial capabilities of team leaders and is a mark of organizational
competitiveness.

The IDA serves as the cornerstone for business development in
financial insurance institutions, showcasing the company’s operational
performance and capabilities.

To promote the prosperity and advancement of the global financial insurance
industry, the Insurance Marketing Group established the IDA in 1998. The IDA set
world-class standards for financial insurance professionals worldwide, leading
them to pursue excellence and honor through its various award criteria.

The development of the IDA honor system guides global financial insurance
professionals in practicing professional management, highlighting the value of
insurance, improving service quality, attracting top talent, enhancing professional
training, boosting individual productivity, focusing on higher goals, increasing
managerial abilities, and promoting team excellence. This system provides a cle
roadmap for the long-term development of financial insurance professionals
worldwide.

The IDA is committed to partnering with institutions, teams, and individqf sin
the global financial insurance industry to pursue the highest levels of Pafagon,
Perfection, and Nobility.
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IDA, Leading the Industry Forward
Paragon, Perfection, Nobility -
Unparalleled Honor

To enhance the professional competency, image, and social standing of practitioners in the
global financial insurance sectors, IMM International announced the establishment of the
International Dragon Award (IDA) at the second Worldwide Chinese Life Insurance Congress
in 1998. The awards were first presented in Hong Kong, China, in 2000, and since then,

the IDA has gained recognition and renown from over 250 financial insurance institutions
across 17 countries and regions.

Over the past 26 years, the IDA has been a beacon of recognition for exemplary
performance in marketing and organizational development within the global financial
insurance sector. With each passing year, the IDA’s reputation has grown, attracting a
burgeoning number of applicants and solidifying its position as a pinnacle of achievement
in the industry.

As of 2025, the IDA has honored over 181,000 elite professionals, propelling them to new
heights of success and self-realization.
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Philosophy of IDA—
Paragon, Perfection, Nobility

Shaping the Portrait of Outstanding Industry Practitioners

The core philosophy of the IDA is encapsulated in its motto of "Paragon,
Perfection, Nobility", which offers a roadmap for elite insurance
professionals to achieve professional excellence and sustained career

j success. Receiving the IDA not only marks a milestone in career and
life, but also signifies entry into a realm of enriched knowledge, driven
‘} ambition, refined thinking, and elevated living standards.

Paragon: Demonstrate Professional Value

IDA members embody a relentless pursuit of excellence, fostering a culture of continuous
learning and growth within their respective domains. They serve as paragons of
organizational management, education, and professional prowess, epitomizing the
unparalleled value that IDA members bring to the industry.

Perfection: Advocating virtue and character

With unwavering commitment to moral rectitude, IDA members exemplify integrity in all
facets of their conduct, together with a holistic approach to life. They strive for harmony
and fulfillment across all dimensions, embodying the virtues of truth, goodness, and
beauty, thereby exemplifying the perfect character of IDA members.

NObility: Social impression and status

Driven by a profound sense of duty, IDA members contribute altruistically to society and
their respective countries, upholding the dignity of their profession, organizations, and
themselves. Through personal refinement and unwavering dedication, they command
respect and trust, thereby elevating the social standing and reputation of both the industry
and its practitioners.
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A benchmark driving innovation and progress across the industry
An honor motivating members to surpass their limits

The IDA Honor System guides financial insurance practitioners worldwide along two distinct pathways for professional development.

The first development pathway is the Agent Category Award designed to redefine the limits of sales performance. By applying their
professional knowledge and marketing skills, agents begin their journey by striving for the DA Bronze Dragon Award for Agent Category,
progressively advancing to the Silver Dragon, Golden Dragon, and Platinum Awards. Ultimately, agents challenge their limits by pursuing
the highest distinction—IDA Hundred Honors.

The second development pathway is the Manager Category Award designed to redefine the limits of organizational development.
Leveraging their organizational expansion and coaching abilities, managers begin their journey by striving for the IDA Bronze Dragon
Award for Manager Category, progressively advancing to the Silver Dragon, Golden Dragon, and Platinum Awards. As their capabilities
grow, they further elevate to the CIA500 Laurel Crown and Imperial Crown, ultimately aiming for the highest distinctions— IDA Hundred-
Elite Team and IDA Thousand-Elite Team.

In their relentless pursuit of the Agent or Manager Category Award, insurance practitioners push the boundaries of perseverance—
striving to become IDA Life Members, earn induction into the IDA Hall of Fame, and join the ranks of the IDA Century Legend Team.
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IDA Agent Category Award

This award is specially established to encourage outstanding global financial insurance elites for
their contributions in "marketing" and "service" , recognizing their exceptional performance in the

financial insurance marketing profession.

ElPREARIDAZ UL 33215 » X361+ SFYCIERERIEIEIR ©
The IDA Agent Category Award is evaluated based on the 36 cases and FYC as

application criteria.

¥eiT 1
364

Indicator 1: 36 Cases
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Securing 36 new long-term life insurance contracts
annually indicates that the insurance professional is
steadily developing the correct sales mindset, skills,
and methodologies. This achievement helps in
building a substantial volume of activities,
transactions, and customer base, which in turn
supports future policy renewals and referrals. It also
highlights the insurance professional’s commitment to
societal care and the fulfillment of their mission.
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Indicator 2: First Year Commission
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Achieving the FYC target signifies that
the insurance practitioner has relatively
high productivity and income, laying the
foundation for professional
advancement and sustained personal
growth in the insurance industry and
contributing to the long-term
development of their insurance
company.

World Class Standards and Certifications—

International Dragon Award

Definition of Outstanding Financial Insurance Practitioners

Amid rapid transformation and upgrading of the global financial insurance industry, the
International Dragon Award establishes world-class benchmarks and confers recognition
through a rigorous certification process, affirming that IDA members are highly professional,
active, and productive elites who exemplify excellence in the financial insurance industry.

HRR T S
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Standard Definition Explanation:
36 Cases: The number of new long-term life insurance contracts secured a year.

FYC: Meeting the national or regional standards for "First Year Commission" (including first-year
incentives and bonuses for new contracts as recognized by each company), which differ depending on
the award. The award criteria for each country or region are evaluated and set based on the local
economic development conditions and per capita income.

=atE RERE BHEN
High Activity Level, High Client Volume,

BiTEE afifE SWA

High Productivity, High Value,
High Sales Capability High Earnings

BB E LT Applicants Si/‘l_'\_jil?&';DﬁA IDA only accepts FYC
3614: must complete FRIBARAE (NI as an application

36 Cases FYC criterion

EFreRIDATRERIE > ERHAEMREETWATELZIERS - BERETFEHERTELNEERRER -

IDA is more than just an honor. It embodies the highest standards of professional competence, moral integrity,
and social responsibility upheld by financial insurance professionals worldwide.

F|FERI361HERE —Achieving 36 cases per year reflects:

Efr/z3RIDAR
A \ >

7‘]’1%5&5&5’9731% QB THIBLE I RIF53EMH 1. Perseverance - overcoming hundreds of rejections

2. Commitment - serving 36 clients annually

IDA embodies a OFFH36{UEFHIFILKIE 3. Responsibility - providing coverage for 36

Sreadlast dedication @m=RACTRENRRARE |0l | et
to the insurance '

. OSFREIINHENBPD annually
professmn — 5. Sustainability - maintaining consistent income
O FZETR36MHEHAUA from 36 policy renewals year after year
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IDA Manager Category Award

This award recognizes outstanding contributions in "talent cultivation" and "business management
performance”, honoring exemplary achievements in team management and performance.

The application criteria for the IDA Manager Category Award are based on the number of IDA Agent
Category Award winners cultivated within a manager’s team/administrative subordination. This
represents the standard and solidity of each sales team, reflecting the manager’s ability to recruit and
cultivate high-performing individuals. It also underscores the responsibilities and values of a truly
outstanding manager, which involve empowering others to achieve greatness and embracing a
business mindset that values altruism and longtermism.

IR AEARRARE2024E MM BIDAS S |

The'15th Worldwide Chinese Life insurance Congress

.

olden Dragon Award, |
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The IDA'Manager. Category Award symbolizes:

A& Mg RAE

Exceptional recruitment ability
RIEE5HSHE

Outstanding training and coaching capabilities
IXEhLBRRS ALK

Capacity to drive consistent team development
BIEEIRERM

Reliable and sustained overrides

BEN ~ MBASENRIE

Elite and exemplary leadership

AN W~

M IIDA > REFEIDA

EfFERIDA (REWSREMFEER) ITEFRNITE » DNITEERT—FHER ~ R
L ERRKRATRK - HAIDA » HRIDASERZWAAAREMA A SZIER T Al S AT IRE » R
{EIEENR AN IDAZ R EEERZN ; #HMBE T LN SEE-ENIIFREA » EfrRIDAZRA
BYEESMRIUASH » RA(CHTE B « FEFIBSKEMKIFHIE > REMFIDA

Earn the Glory of IDA, Contribute to Its Legacy

The IDA (Agent Category Award and Manager Category Award) establishes different standards for four
progressive levels: Bronze Dragon Award, Silver Dragon Award, Golden Dragon Award, and Platinum
Award. The Bronze Dragon Award marks the entry-level benchmark of excellence for insurance
practitioners, representing a key milestone on the journey to becoming an IDA member. By continually
enhancing their professional competencies, and managerial capabilities IDA members may
progressively ascend to higher award levels—each representing a new challenge, greater
responsibility, and a step toward sustainable growth. Along this path, they contribute meaningfully to
the enduring legacy of the IDA.
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Enduring Excellence,
Demonstrating Professional Value

Life Member of IDA

Those who have achieved the IDA membership for 12 consecutive years or a total of 15 times
will qualify for the prestigious "IDA Life Member" honor upon meeting annual application

criteria and following member application procedures.

To inspire IDA members to pursue enduring professional excellence, the International Dragon Award
has established the honor of IDA Life Membership—reserved for those who have demonstrated
consistent, top-tier performance. Earning an IDA award for 12 consecutive years or a total of 15

times is a testament to extraordinary professionalism and capability. This honor not only celebrates
individual excellence in professionalism, performance, and operational expertise, but also embodies
the very essence and spirt of the insurance profession—enduring commitment and sustained growth.

As of 2025, 585 individuals worldwide have attained the esteemed title of IDA Life Member—a
distinction that represents the pinnacle of professional achievement and the fulfillment of their
aspirations for honor and recognition.
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Privileges of IDA Life Membership

© IDA Life Members who submit an "application form" along with "performance certification materials" according to
general membership procedures shall enjoy the benefits of annual membership.

@ If an IDA Life Member fails to submit the "application form" or the "performance certification materials", or to complete
payment for that year, they shall not enjoy the benefits of annual membership but will retain the "IDA Life Member"
status.

© DA Life Members will enjoy special prestige, receive the IDA Life Member medal, and be featured in the “IDA Life
Member Section” inthe "IDAWho’sWho" and on the official IDA website to showcase and celebrate their achievements.

O The IDA certificate will be specially embossed with the words "Life Member" to highlight the recipient’s distinguished
status.

% IDA accolades are tallied based on cumulative awarded years, irrespective of award category (e.g., Agent Category
Award /Manager Category Award: Bronze Dragon Award, Silver Dragon Award, Golden Dragon Award, Platinum
Award).
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The Paradigm and Role Model of the
World Financial Insurance Industry

IDA Hall of FAme

Members who have won the IDA for 24 consecutive years or a total of 30 times can apply for the "IDA
Hall of Fame" upon meeting the annual application qualifications and following the general
membership procedures.
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To honor the extraordinary achievements and contributions of IDA
Life Members, and to inspire their continued pursuit of excellence,
the IDA Executive Committee has established the IDA Hall of

Fame, a prestigious recognition reserved for exemplary insurance
practitioners who have demonstrated outstanding performance and
sustained growth over an extended period.

The significance of the IDA Hall of Fame extends well beyond
prestige. It represents a mission and a responsibility—to elevate the
industry through consistent, steadfast, and unwavering dedication

to professional excellence. Members of the IDA Hall of Fame are
globally acknowledged as role models within the financial insurance
industry, not only for holding themselves to the highest standards of
performance, but also for their commitment to delivering substantive
value to society.

HIRREHRATERBEES ;
e In 2023, the inaugural cohort of 13 IDA Hall of Fame members was

Ranked by award year and years inducted, marking a milestone. Presently, the prestigious roster

of industry experience from left .
to right, top to bottom comprises 16 Hall of Fame members.

Privileges of IDA Hall of Fame Membership
© IDA Hall of Fame members who submit an "application form" along with "performance certification materials" according to
general membership procedures shall enjoy the benefits of annual membership.

@ If an IDA Hall of Fame member fails to submit the "application form" or the "performance certification materials", or to
complete payment for that year, they shall not enjoy the benefits of annual membership but will retain the "IDA Hall of Fame"
status.

© DA Hall of Fame members will enjoy special prestige, receive the IDA Hall of Fame trophy, and be featured in the “IDA Hall of
Fame Member Section” inthe "IDAWho’sWho" and on the official IDA website to showcase and celebrate their achievements.

O The IDA certificate will be specially embossed with the words "Hall of Fame" to highlight the recipient’s distinguished status.

% IDA accolades are tallied based on cumulative years, irrespective of award category (e.g., Agent Category Award /
Manager Category Award: Bronze Dragon Award, Silver Dragon Award, Golden Dragon Award, Platinum Award).
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Unparalleled Excellence, a Symbol
of World-Class Outstanding Teams

IDA Hundred-Elite Team

At the 2011 IDA Annual Conference in Seoul, the inaugural IDA Hundred-Elite Team took
center stage, heralding a groundbreaking era. Over the ensuing decade, numerous teams
across the industry embarked on the pursuit of the esteemed IDA Hundred- Elite Team
accolade.

The IDA Hundred- Elite Team epitomizes excellence in the global financial insurance sphere,
denoting a collective with over 100 IDA members who share a direct line or administrative
affiliation.

From a practical standpoint, an IDA Hundred- Elite Team represents the continuous
integration and growth from small teams to large teams, including family series. The
pursuit of this goal drives team resource integration, leveraging various resources to
generate power and operational wisdom.

For insurance companies, having an IDA Hundred- Elite Team signifies not only outstanding
business performance and a group of excellent insurance elites but also serves as a model
and benchmark within the company and the industry.

The significance of the IDA Hundred-Elite Team extends beyond mere symbolism:

Represents: Team leaders who exhibit profound vision and scale, driving resource
integration and systemic efficiency while distilling wisdom from collective experience.

Symbolizes: Strong solidarity and drive among team members, resulting in enhanced
performance, execution, and remuneration.

Showcases: Unfazed by challenges, the team maintains a growth-oriented mindset,
continually striving for excellence.
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F2025%F » 2EkERA 32 IDAR AERIRA As of 2025, the world has witnessed the rise of 32 IDA Hundred-Elite Teams.

1.EZFEREREEAEZRK (13/F) 12. KESEMRIEIACCHEPA (6/&) 23.FRETFZARFEN (1)
2. BN ERAESVEE (11/3) 13.F% A% WE GROUPZERIERA (5/&) 24. %3317k (EFR) FERE (1)
3.HEAE (85 HED (10/=) 14 Z2 IR IHKRIE (5/8) 25.FEAE (B BhExRE (1F)
4. ZUREEAREA (9F) 15.FEFLERERE (3/E) 26.E#B AGFEXCEEDEHEIFA (1/8)
5.EfAFIEMUXEBLife StarFPA (8/&) 16. ZBAAFRERIE (3/E) 21.ERAEFES—XE (1/E)
6. FEFLZEREN (T/F) 17. KFEAFEFBERP (3/&E) 28.ETASHEXER (1/E)
7.EFAEFRBTERAP (T/F) 18T ANFRYERIE (2/8) 2. ERAFECXE (1/8)
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IDA Thousand- Elite Team

ElFRZRIDAT AR » KFR—ZHZEFH1,0001IIDAZ S » R EREFERA
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The International Dragon Award (IDA) Thousand-Elite Team represents a single team
cultivating 1,000 IDA members, demonstrating how honor drives teams to unleash
productivity.

In 2021, amidst the upheaval of the COVID-19 pandemic across various industries, the
Manulife Insurance Kowloon South team in Hong Kong bucked the trend and achieved a
historic milestone by forming the unprecedented IDA Thousand- Elite Team. With a team
exceeding 3,000 members, they achieved an Elite Members Ratio of 33%, nurturing 1,003
IDA members within the Kowloon South team. This remarkable feat propelled them to
the esteemed status of the IDA Thousand- Elite Team, showcasing proven excellence and
providing a robust foundation for ascending to even greater heights.

20214 > RERFMASREHBEALZER - AR E—SZIDAT AR ;
20244 > B AR EFRIO B - EFFRRIDAESET B AR » £S5 EESMM13E °
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IDA Century Legend Team

(12-time IDA Hundred- Elite Team
honor recipient)

e EF > BRERFLEZRAHNRIE >  ERENS SNSRI - H—1 R
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A legend, symbolizing the path toward enduring sustainability, and synonymous with
extraordinary and outstanding achievements. Achieving the IDA Hundred- Elite Team
consecutively for 12 years signifies an exceptional insurance team, serving as a model and
benchmark of sustained outstanding performance.

Such a team embodies the core ethos and values of the IDA—Paragon, Perfection,
Nobility— in their strategic planning and execution. In recognition of this outstanding
performance, the IDA Executive Committee bestows the honor of "IDA Century Legend
Team".

In 2021, Manulife Life Insurance’s Kowloon South Team became the world’s first IDA Thousand-Elite Team.
By 2024, it further solidified its legacy as the global financial insurance industry’s first IDA Century Legend Team of 100 IDA Elite—
maintaining this achievement for 13 consecutive years.
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IDAGZEAR 22 ¥E5)) The IDA Honor System Promotes

W52 rE 5 AR g . Performance, Productivity and
\ o0

R pTr— anlzatlonal Development

ElfF /i I DASS 2 A R SE E b ZohE 5 Significance of IDA to Management

BAXE > HERARNSEEESRS in Insurance Companies
KL :

The IDA Honor System can drive business
productivity and organizational development,
serving as key indicators and symbols for
insurance company operations:

1. At REIEFRRIR BRIV E 5
RBFRL ML A 5335 E PR IR E X H 10
iE > Efr 22 IDAS REMES U BN AR
[ BUEMESRNEESES -

1. World-Class Outstanding Insurance Agents

Outstanding insurance professionals are defined and
validated through international awards. IDA members
Ed=ph e T ot ), 4z = can thus shape their personal brands, showcasing
2. At R RIEIRHEHe 7 exceptional practical skills and competitiveness.
EFRz 32 I DABLUR R M AL A 53IA RS 7= AE
BB > HEIREERM KR SN -

B THNHABSERIBEMK °

2. World-Class High-Productivity Insurance Agents

The IDA motivates insurance professionals to achieve
high productivity goals. Through the pursuit of honor,
they maintain long-term superior performance,
facilitating the recruitment of new team members
and fostering stable growth.

3.AtREIEIRRIR IR A LSS 5

EFR R IDAZ 51FR T IERSI R4 L
BRSh s WAARKLRWARRE > BEEH
ERITURFSIE SRR

3. World-Class High-Income Insurance Agents

IDA members not only demonstrate continuous

upward performance growth but also represent

increased actual income, laying a foundation for
sustainability and development in the insurance
industry.

4. Attt R EIRtRR AR E LSS 5

BERII36HFKEIFIM LY » FAMYEEED

SrEEREF AR 0 ELHEREE
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4. World-Class High-Activity Agents

Completing 36 new long-term life insurance contracts
annually not only elevates sales skills through high
activity and high transaction volume but also builds
up clientele, driving more policy additions and
referrals. Simultaneously, it assists clients and their
families in securing comprehensive protection,
contributing to societal stability and security.
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5. World-Class Outstanding Managers

The "Manager Category Award" highlights a
manager’ s ability to recruit, train, and support
performance, empowering their team to become IDA
members. This has a significant and positive impact
on the development and operation of sales teams.

5. A RBIEIFHRB LS EE

FER EEETEWBREFS5WHE
SWEESN » FTURMERANEREREIDAR
R W ESHANNERLRSIET > A&
AR °
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6. Indicators of High Honor and Mission Pursuit

Honor plays a pivotal role in advancing business
objectives and stands as a potent catalyst for
corporate incentives. Through its tiered recognition
system, including multiple award levels and the
prestigious Life Member and Hall of Fame honors, the
IDA inspires insurance professionals to "constantly
pursue excellence", steadfastly embracing their
mission and convictions in the importance of
insurance. From setting ambitious goals to achieving
them, they pursue global recognition with
unwavering determination.
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7. Indicators of Grand Vision

Through the pursuit and attainment of international
awards, individuals can broaden their horizons and
expand their perspectives. By facing the industry and
the world, they align with global benchmarks of
excellence, achieving higher and more brilliant career
development.

8./F I 15w
B REFFRRIDAKIZ T » B EHIDA
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8. Indicators of High Learning Capability

In the process of pursuing the IDA, individuals
continually improve themselves through various
learning channels and resources related to IDA’s
successful elements, advancing towards professional
management.

9.t 5Kk SSLALARAE
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9. Symbol of a World-Class Sales Organization

The IDA Hundred-Elite Team represents a team with
over 100 members who have received the IDA award
within a related or administratively affiliated group.
This is a symbol of a world-class outstanding sales
team.

10.kSEEXELRNER
Ehﬁﬁﬁﬁ%éW¥ L& IDARIER
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10. Cornerstone for Sustainable Business Development

Through the international award honor system and
the integration of IDA Success DNA Bank, the
foundation for sustainable business development
within insurance companies is enabled.
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o IDA Y 2 5 — IDA World Record

= Agw*‘ EZIDAEABP | X ERLife StarFIBA

@ > First IDA Hundred-Elite Team

EIBAEE | 22E#% Liang Kuo Jung
A7 | ERASRIEROARAR
FRIZEE(R /AR | 2011FEPRAZRIDAT AR

Company | Fubon Life Insurance Company
Limited

‘ —a ' Award Year/Award Title |
: l 3 2011 IDA Hundred-Elite Team

World Repord I\ B3 IDAZRAKIDATAEN | BARK

IDA Hundred-Elite Team with the Most IDA Members

' BABAE | sE4E4l Shum Wai Chan
26&CPAMTRR » EfFRZIDACEE W « R5F - QISR > 4F 72FBA Lung Chee Ming George

ST (IDAtRZR] o ; AR | BRAE R (ERERAR
FRAZEE(R[ARIM | 2021F EPRAEIDATF AERA

26EMBLRNNIE - ERFRBUFEENFE > BENTL - (1,0031)

XD BEIAR LR © s - . : Company | Manulife (International) Limited

#EM [IDAtERZ&E] §&ﬁi§—1ﬁ§§ﬁ$’lﬁ45’]ﬂ TE WU [lDA'l'ﬂ' Award Year/Award Title |

2021 IDA Thousand -Elite Team
(1,003 Members)

’@..‘Eﬁﬁ ESBRBBRZIDAEBARM | §hEK

R2B] MR > O BONE > oMmeES

With 26 years of heritage, IDA embodies the spirit of profes“s?io’r’i
perseverance, and innovation— culminating in the creationfofi m_ ple::
"IDA World Records".  cauat

Ny y R B IDA Hundred-Elite Team with the Longest Consecutive-Year Record
Representing 26 years of pinnacle achie!vements, these records
are more than just numbers— they reflect'a’commitment to BB | SE4ll Shum Wai Chan ) ﬁﬁjﬁmﬁm
professionalism and the pursuit of dreams. 7FBA Lung Chee Ming George f" [b
AT | BRABES(ERERAT = BNEEE

Through the "IDA World Record" honor, we pay tribute to all dedicated
professionals. Embracing "IDA World Record" as our standard, we forge
ahead together, reaching new heights and creating an exceptional S
legacy. o33 Company | Manulife (International) Limited |

Award Year/Award Title |

2025 IDA Century Legend Team

13 years (2013~2025)

@Enulﬂe{lniernnlmnull Ltd. Kowloon South, '“?' m@

ﬁgﬁ{ﬁlglﬁ | 2025FEFRRRIDAETE ol 2 0B Bk anlo 9200,08 2p20000¢
BAHRPAL3E (2013~2025) | . 3 )
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1?‘1 — IDA World Record

B EFRRRIDANEE S5 2 R

First Dual Platinum Member of IDA Liang Kuo Jung

NE | EBAFFREIRIBERLE Company | Fubon Life Insurance Company
ﬁgﬁﬁs | 37 Limited

. . Age at Award | 37
HEFHRM | 20070EE Award Year/Award Title | 2007 Dual Platinum

R RZRERFRLEZIDANAESR ¥ & Mk

IDA Dual Platinum Member with the Longest Cumulative Terms Xin Zhi Hua

AF | FETFZASRIEKRIABBERAS  Company | Ping An Life Insurance Company of
FIEE | 8/F . China, Ltd.

Times Awarded | 8
RREH/RM | 2015~2016 Award Year/Award Title | 2015~2016 ~
2020~2025MEBAE  2020~2025 Dual Platinum

2B EEERLRIDANEES S % i p

IDA Dual Platinum Member with the Longest Cumulative Terms Gong Jian Ping

A8 | FEAFRERNERAR Company | China Life Insurance Company Limited

K2R | 8/F Times Awarded | 8

TRIZEE(R 425 | 2017~202430E & Award Year/Award Title | 2017~2024 Dual
Platinum

RFREFREEIDANAEER PR 5

Youngest Dual Platinum Member of IDA Chan Fun

A8 | BRIAFRE(ER)BRAT Company | Manulife (International) Limited
FAZERS | 28 Age at Award | 28
TRIZEE(R 425 | 2023MEE Award Year/Award Title | 2023 Dual Platinum

REKEMRERIDABLAESR & W ok

Oldest IDA Hall of FAme Member Kessie Kin Kee Cheh

A7 | Income Insurance Limited Company | Income Insurance Limited
FAZER | 71 Age at Award | 71

s Award Year/Award Title | 2023 Bronze Dragon
2 || 42 4R 45
RRERRE | 200FHUSTRE v for ouimtoeiing o
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Youngest IDA Hall of Fame Member Soong Min Ling Wendy

A8 | Income Insurance Limited Company | Income Insurance Limited
$FAZEERS | 51 Age at Award | 51

SUPTON Award Year/Award Title | 2023 Bronze Dragon
AL &2 4R
R/ | 2023 S o o g Asent

EFKEFEEIDARE 5

Oldest Life Member of IDA Solomon Hicks

A7) | Solomon Hicks Financial Company | Solomon Hicks Financial services Inc.
services Inc. Age at Award | 80
$FIZEERS | 80 Award Year/Award Title | 2024 Platinum Award

SRR A2 | 204K R ES% for Outstanding Agent

EFEEMERIDARGR5R T
Youngest Life Member of IDA Chan Pui Yu

28 | FEAFRR(EINRHERAT Company | China Life Insurance (Overseas)
TR | 33 Company Limited - Hong Kong Branch

Age at Award | 33
A | 2 4 45
RRSFR/ZM | 20257tk SRR Award Year/Award Title | 2025 Bronze Dragon

Award for Outstanding Agent

EFKEPFEEIDAZ R

Oldest IDA Member Solomon Hicks

A% | Solomon Hicks Financial Company | Solomon Hicks Financial services Inc.
services Inc. Age at Award | 81
FIZER | 81 Award Year/Award Title | 2025 Platinum Award

AR (R 32T | 2025 KB SEER for Outstanding Agent

RFREFERIDAZR J ft i

Youngest IDA Member Lung Wilho
28 | ERIAE R (EFF)ERAT Company | Manulife (International) Limited
RIZEH | 18 Age at Award | 18

o o =y Award Year/Award Title | 2017 Bronze Dragon
E 77k 42 4
ﬁﬁ ﬁ/ﬁlﬁ | 201 ,.\\Hjﬂ.kz(f'ﬁlﬁyg Award for OutstandingAgent

REREMFERIDARFEER 1 i

Youngest Recipient of the IDA Manager Category Award Lim Chun Shen Shawn

RF | BIEFBREMEZ ML T Company | AIA Financial Advisers Private Limited
FAZER | 26 Age at Award | 26

s Em sy Award Year/Award Title | 2025 Bronze Dragon
RRFHIM | 2025RFLEALR Award for Excellent Manager
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IDA Membership Application:
Exemplifying Neutrality,
Objectivity, Fairness, and Rigor

The IDA Executive Committee upholds neutral, objective, fair, and rigorous review standards. All
applicants must obtain certification from their insurance companies verifying their new long-term
life insurance contract achievements as essential proof. The IDA Executive Committee then conducts
reviews and refines the application process based on such certification.

2026 IDA Membership Application Guide

M Agent Category Award
% The application criteria for the IDA Agent Category Award include 36 cases and FYC.

Application Criterion

Subcategory = ijg?r‘:vs:::g::’égalnior:gsterm FYC (First Year Commission)
Brogﬁisrt);(gi?:gAAméaerrﬂfor 36 Meeting the country/region-specific FYC standard for IDA Bronze Dragon Award
Silgirtgtraar;g:i:;\\;\v:;:tfor 36 Meeting the country/region-specific FYC standard for IDA Silver Dragon Award
G°lgﬁgs?;:§?:gAl_‘\';ae:‘ci for 36 Meeting the country/region-specific FYC standard for IDA Golden Dragon Award
ng:is':;::jﬁlvg\rgef:: 36 Meeting the country/region-specific FYC standard for IDA Platinum Award

@ Applicants must secure at least 36 new long-term life insurance contracts and meet the applicable standards for First Year Commission (including first-year incentives and
bonuses for new contracts), as evidenced by the certification documentation from their respective institution;

@ The country/region-specific FYC standards shall be determined and released by the IDA Executive Committee;

© The country/region-specific FYC standards shall be reviewed and determined by the IDA Executive Committee, taking into account the local economic development
conditions and per capita income levels;

@ The assessment period for the new life insurance contract count and FYC is from January 1st to December 31st of the previous year;
© Application fee: USD 400 for Bronze Dragon/Silver Dragon/Golden Dragon Award; USD 800 for Platinum Award.

B Manager Category Award

%The application criteria for the IDA Manager Category Award are based on the number of IDA members within a manager’s
directly supervised/administratively affiliated team.

Subcategory Application Criterion
Bronze Dragon Award for Excellent Manager Leading a team with 3 members who have attained IDA membership for the current year
Silver Dragon Award for Excellent Manager Leading a team with 6 members who have attained IDA membership for the current year
Golden Dragon Award for Excellent Manager Leading a team with 9 members who have attained IDA membership for the current year
Platinum Award for Excellent Manager Leading a team with 12 members who have attained IDA membership for the current year

@ For the purpose of application for the Manager Category Award, each team member who has attained IDA membership for the current year may be counted only once
toward the eligibility of only one manager.

@ The Agent Category Award received by managers will not be counted toward their eligibility for the Manager Category Award.

© The list of team members involved in a Manager Category Award application will be verified based on the certification documentation issued by the applicant’s financial
insurance institution.

O Application fee: USD 400 for Bronze Dragon/Silver Dragon/Golden Dragon Award; USD 800 for Platinum Award.

Application and Certification Process
© Insurance Company Affiliated Insurance Agents

1. Applicants must accurately provide relevant information and data.

2. All certification documentation submitted by applicants must be endorsed with a stamp/signature by the policy-issuing insurance company to be accepted as valid proof.
© Other Financial Insurance Institution Affiliated Insurance Agents

1. Applicants must accurately provide relevant information and data.

2. Applicants must furnish certification documentation issued and endorsed with a stamp/signature by the insurance company they represent. The consolidated data
provided by the insurance companies must meet the IDA application standards.

3. Applications must be signed/stamped by the affiliated financial insurance institutions before submission.
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Honors and Recognition

© IDA Medal (Trophy) of Honor AT

© IDA Certificate of Honor

© Induction into IDAWho’s Who

© Badge of Honor for IDA Members

© Exclusive IDA Honor Photo and Honor Portrait

© Authorization to use exclusive IDA logos and brands

© Eligibility to participate in the IDA Annual Conference
Award Ceremony upon registration

© Birthday E-Card for IDA members

© IDA College IDA smart business card

© IDA College exclusive membership benefits
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Learning Empowerment Ze 8

=
INTERNATIONAL DRAGON AWARD

© Access to domestic and international industry foresight information on the IDA official website

© Access to IDA College, the World’ s Leading Online Lifelong Education Platform for Financial and Insurance
Professionals

© Access to e-Courseware of featured lectures by IDA keynote speakers for the current year

© Access to Electronic IDA Member Quarterly for the current year
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Exclusive Benefits: Empowering [DA
Members to Seek Continuous Improvement

Upon successfully passing the qualification review and becoming an IDA member for the
current year, members can enjoy a one-year membership benefit period, starting from July
1 of the approval year to June 30 of the following year. Membership benefits are reflected
in honor recognition and learning empowerment, including:

ElPR/ERIDAZ G = 5 T Bl
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Exclusive Benefits for IDA Life Members

© Medal of Honor for IDA Life Members

© Badge of Honor for IDA Life Members

© Exclusive suit for IDA Life Members

© IDA certificate embossed with "Life Member" wording

© Exclusive Honor Photo for IDA Life Members

© Being featured in the “IDA Life Member Section” in IDA
Who’s Who, on the official website, and on IDA College

Elf5ERIDABRAESZ ST BN
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Exclusive Benefits of IDA Hall of Fame Members

© Trophy of Honor for IDA Hall of Fame Members

© Badge of Honor for IDA Hall of Fame Members

© Exclusive suit for IDA Hall of Fame Members

© IDA certificate embossed with "Hall of Fame" wording

© Exclusive Honor Photo for IDA Hall of Fame Members

© Being featured in the "IDA Hall of Fame Member Section" in IDA Who's Who, on the
official website, and on IDA College
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Great Easten Life Assurance i
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KGI Llfe Insurance Cathay Life Insurance

IDAZEZIDA’s seniority IDASEZIDA’s seniority
14 (Year) 145 (Year)
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Taiwan Life Insurance ChinaLife Insurance
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115 (Year) 114 (Year)
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Cathay Life Insurance” AIA Compan/y Limited
IDASEZIDA’s seniority IDASEZIDA’s seniority
6% (Year) 6% (Year)

Delegation of IDA Honorary
Lifetime Ambassadors

To continue embodying the noble ideals of the IDA—Paragon, Perfection, Nobility—the IDA Executive
Committee has specially selected and invited 100 outstanding and representative insurance elites who
are IDA members to serve as "IDA Honorary Lifetime Ambassador."

These ambassadors are top performers in their respective countries, regions, and insurance companies.
Their dedication to the insurance profession, understanding of its significance and functions, pursuit of
honor, and selfless contributions to the industry make them worthy of respect and emulation.

In the future, they will continue to uphold the noble ideals of the IDA (Paragon, Perfection, Nobility),
promote the protection of life insurance, selflessly share professional knowledge, skills, and market
experience, and contribute to the honor and development of the global financial insurance industry.
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Hong Leoﬁg, Assurance Wisdom Management AlAInternational Litited ~ Shin Kong Life Insurance Taishin Llfe Insurance
Berhad IDASEIDA’ s seniority IDAZEZIDA’s seniority IDASEZIDA’ s seniority IDASEZIDA’ s seniority
IDAZEZIDA’s seniority 23 (Year) 20 (Year) 19 (Year) 184 (Year) IDAZEZIDA’s seniority
254 (Year) 184 (Year)
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Ping An Insurance New China Life Insurance ~ Great Eastern Life Assurance  Mandilife (International) CITIC Prudentlal L|fe Cathay Life'lnsurance
IDAZEZIDA’s seniority IDAEZIDA’ s seniority IDAZEZIDA’s seniority Limited Insurance IDAZEZIDA’s seniority
135 (Year) 13%(Year) 13%(Year) IDAZEZIDA’s seniority IDAZEIDA’s seniority 124 (Year)

135 (Year) 134 (Year)
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KGI L ffe Insurance Ru‘l'L"lfe’%u?m‘e‘g\ Manulife*Sinochen Life Aeon.ILn‘e Insura’nce AIA Fmanual Adwsers AIA Financial A‘dwsers
IDASEZIDA’s seniority IDAZEZIDA’s seniority Insurance IDAZEZIDA’ s seniority IDAZEIDA’ s seniority IDAZEZIDA’s seniority
114 (Year) 114 (Year) IDAZZIDA’s seniority 8% (Year) TE (Year) TE(Year)

105 (Year)
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Ordered by IDA Lifetime Honorary
Ambassador IDA’s seniority

PN [ZHES :’é\ ﬁﬁﬁlhlﬂ

(X
Great Eastern Life Assurance Prudent|al f\‘ssurance AlABerhad

IDAZEZIDA’s seniority Malaysia Berhad IDAZEZIDA’s seniority IDASEZIDA’s seniority
65 (Year) IDAZEZIDA’s seniority 5% (Year) 5% (Year)
5% (Year)
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The " Worldwide Chinese Life Insurance Lifetime Achievement Award " aims to recognize and
honor the noteworthy accomplishments and impactful contributions of its awardees. Each year,
global industry leaders nominate candidates, and the final selection is meticulously conducted
through comprehensive consultations and evaluations by the IDA Executive Committee. The
selection criteria are as follows, with only 1 to 2 individuals being awarded annually.
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Criteria of the Worldwide Chinese Life Insurance Lifetime Achievement Award

@ Individuals with over 40 years of service across various sectors within the industry.

@ Individuals, irrespective of nationality or cultural background, who serve as exemplary role models within the
sector.

© Individuals who have made enduring, impactful contributions to the industry, demonstrating leadership,
pioneering innovations in professional domains, and earning the esteem of their peers.

@ Individuals who have dedicated their lives to nurturing industry talent and consistently embody the ethos of "
Paragon, Perfection, Nobility."
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Worldwide Chinese Life Insurance
Lifetime Achievement Award

The "Worldwide Chinese Life Insurance Lifetime Achievement Award" is the highest honor
in the World Chinese Insurance Industry. It is presented at the IDA Annual Conference with
the aim of setting a model and exemplary benchmark for the global financial insurance
industry. The recipients of the Lifetime Achievement Award are distinguished into two
categories: those in senior administrative and managerial roles who have made substantial
contributions in corporate governance and industry advancement, and those on the front
lines of business who have exhibited exceptional performance in client engagement, sales,
strategic planning, service provision, and team development.
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Past recipients of the Worldwide Chinese Life Insurance Lifetime Achievement Award
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CIA500

Chinese Insurance Agency 500
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Chinese Insurance Agency 3500

ﬂ ﬁ ¢H$ A 1% '}ﬁ 5 0 0 gﬂ I}* Within the framework of the IDA Honor System, the CIA500 award represents a

Vs : . key milestone on the journey to expand the limits of organizational development.
. PRI T y i) L o, Positioned as an intermediate goal en route to the IDA Manager Category Award,
ARG NSRS the CIA500 honor encourages agency leaders to elevate team performance
across key metrics such as Unit Headcount, Elite Members Ratio, and 13-Month
Policy Persistency, setting the stage for future progression to the prestigious IDA
Hundred- Elite Team distinction.

The creation of the CIA500 honor aims to add value to team management and
highlights the pivotal role of the team leader—as the soul of the insurance team. It
bestows extraordinary honor and prestige on team leaders and their teams who have
made outstanding contributions.
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CIA500 Chinese Insurance Agency 500
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Organizational leadership represents a specialized skill set. Sustaining high performance
and fostering continuous growth and expansion within a team necessitates a visionary,

purpose-driven culture. The leaders of such teams embody the vital essence and ethos of the
organization.

In furtherance of promoting the robust development of insurance agency channels and
fostering the ongoing growth and enhancement of financial insurance practitioners worldwide,
IMM International established the CIA500 (Chinese Insurance Agency 500) in 2016. This initiative,
conceived subsequent to the establishment of the International Dragon Award (IDA), sets a
benchmark of excellence for exemplary insurance teams on a global scale.

"Outstanding insurance practitioners are led by exceptional team leaders. Team leaders are
the bedrock of the life insurance industry." The inception of the CIA500 accolade underscores
the pivotal role of team leaders in the insurance sector, acknowledging their significant
contributions and extending exclusive recognition to these leaders.

CIA500811T7Z& R < CIA500 Executive Committee

BlEE BIER BlERE BIEERE xE SR Bl

BIEE
Vice Chairperson  Vice Chairperson  Vice Chairperson Founding Chairperson Vice Chairperson  Vice Chairperson  Vice Chairperson
Chairperson
#EE B2 5 7 £k 2 %7
- N . o
¥+ % Zak B &Ag }}M@ mhA L FiRh 24
Bong Mei Chin Liang Han Ying Yin Shu Ming Liang Tien Lung Tan Kar Hor Huang Chun Wen Liang Chia Ho Zhang Tian Tian
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Mission of CIA500 —
We Glorify, Develop, and Excel Together
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CIA500 stands as the highest accolade for agencies and agency leaders, encapsulating

the collective wisdom of global financial insurance team management. CIA500 has set

its mission "We Glorify, Develop, and Excel Together", guiding agency leaders within

the global financial insurance landscape to engage in mutual exchange, collaboration,
learning, and growth. Its objective is to broaden their perspectives and horizons, cultivate
new management paradigms, and strive collectively for a brighter future within the
industry.
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Philosophy of CIA500——
Expand, Elevate, and Cultivate Niche Excellence
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The CIA500 evaluation criteria are designed based on the principle of “Expanding,
Elevating and Cultivating Niche Excellence” within the global financial insurance industry.
Bearing this principle in mind, the CIA500 Executive Committee evaluates applicants
focusing on three core indicators: unit headcount, elite members ratio, and 13-month
policy persistency.
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3 Key Indicators of CIAS00
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The CIA500 sets standards for outstanding agency leaders and leverages their influence to

cultivate more excellent insurance practitioners, thereby fostering a more rational, healthy,
and prosperous development of the global financial insurance industry.

Imperial Crown

ko3 Laurel Crown 42 Imperial Crown
(R4 FfF C (kg
Directly Managed Headcount liated Headcount

HHANN
= >
Unit Headcount =300\

SUEN NN EE
>100 N >0
134" H R B ek e %
> 0 > 0

X CIAS00H11TZ R SR E XN B TR A G FE R BINF LIS R N SKFRRT ©
The CIA500 Executive Committee reserves the right to adjust the award criteria annually to ensure
alignment with the prevailing circumstances.
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Indicator 1
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Expand: Unit Headcount

Headcount growth forms the foundation of team development and is a core
responsibility of team leaders. For sustainable team growth, team leaders
must be capable of identifying, nurturing and retaining talents. Only by
attracting and successfully retaining new members can a team achieve long-
term expansion.
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Definitions of Directly Managed Headcount and Affiliated Headcount

1. Directly Managed Headcount refers to the sales units directly managed by an agency
leader according to the insurance organization’s regulations, business systems, and
agency management methods.

2. Affiliated Headcount refers to the sales units affiliated with an agency leader according
to the insurance organization’s regulations, business systems, and agency management
methods.

3. The data on directly managed headcount and affiliated headcount must be validated
by documentation issued by the insurance organization to which the applying team
belongs.

O,
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Indicator 2 Elevate: Elite Members Ratio

Enhancing the productivity of team members is an inherent responsibility of
team leaders. As more agents in a team strive for international honors and set
their sights on higher goals, the team’s overall performance and productivity
are certain to reach new heights.
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Definition of Elite Members Ratio

1. Data Collection Period: From January 1 to December 31 of the current year.

2. Elite Members: Encompasses individuals qualifying for IDA Bronze Dragon /Silver
Dragon/Golden Dragon/Platinum Awards for Agent Category, or those qualifying for
MDRT/COT/TOT membership (including team leaders themselves).

3. Calculation of Elite Members Ratio: The total count of elite members divided by the unit
headcount must meet or surpass the application standard; individuals qualifying for
both IDA and MDRT are counted only once.

*All individuals qualifying for IDA or MDRT must submit their IDA or MDRT membership data;
additionally, the data on elite members must be validated by documentation issued by the
company to which the applying team belongs.

% Note: In Chinese mainland, IDA is the only criteria for evaluating CIA500 eligibility.
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Indicator 3 Cultivate Niche Excellence: 13-Month Policy Persistency

A team’s 13-month policy persistency reflects its overall sales approach
and service quality. Each well-structed policy serves as a cornerstone for
sustainable operations, indicating the level of stability in team growth in

hinting at its future development prospects.
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13-Month Policy Persistency

The applying teams’ applications are based on their respective company’s existing
method for calculating the 13-month policy persistency, which is measured until
December 31 of each year. The 13-month policy persistency data must be validated by
documentation issued by the company to which the applying team belongs.

q.,/- .‘. . 2
,»é& 550 Evaluation Philosophy
7, | o

“14Th & CIAS00 criteria will be updated annually in response to industry developments,
ens Uring that they fully reflect and elevate the standards for elite teams'in the global

; LAy T\ r] . o
|‘;}a{1c\1aﬁll insurance industry.
et /business readiness and market maturity vary across regions and insurance
- vorganizations, teams differ greatly in terms of scale and headcount growth. To better align
4 "\'/_{/ith the'developmental stages of different applying teams, the CIA500 Executive Committee
c:lafegorizes the awards into "CIA500 Laurel Crown" and "CIA500 Imperial Crown".

( 3!"ICIA500 Laurel Crown" is granted based on the size (headcount) of the directly’managed
/| | unit of the applying team leader, while "CIA500 Imperial Crown" is based on the siz
./ | 7 fheadcount) of the affiliated unit of the applying team leader. :

4, Agency leaders have the option to apply for either or both of "CIA500 Laurel Crown" &
(based on their directly managed headcount) and "CIA500 Imperial Crown" (based on their
affiliated headcount). .
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The significance of the CIA500
Award to insurance companies
and team management

1. Setting the Bar for Outstanding Teams

CIA500 defines the standards for outstanding teams, sharing international award honors with world-
class teams. This initiative aims to guide teams to continuously focus on high goals, enhance
operational performance, set new records, and promote the growth and development of the global
financial insurance industry.

2. Building a Premium Team Brand

By striving to meet the three CIA500 indicators, team leaders can elevate the caliber of their
organizational workforce and operational effectiveness, crafting an image of a top-quality, high-
performance, and lucrative team brand.

3. Driving Business Impact

The prestige of CIA500 honors will boost human resource growth and performance for insurance
companies and team organizations. It will also establish benchmarks, showcasing leadership and
serving as an exemplary model for the industry and insurance firms.
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CIA500 Membership Application Process
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* Application Period: Annually from April 1 to June 30
(Applications received beyond this period will not be accepted).
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*Note: In Chinese mainland, IDA is the only criteria for
evaluating CIA500 eligibility.
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. Complete applicant details

Applications are based on the performance of
applicants’ directly managed unis or affiliated
units during the previous year (January 1 to
December 31), as measured by the indicators
outlined above, and should therefore be
submitted in the year following the reference year.

. Provide documentary proof of Elite

Members

Include proof of IDA or MDRT qualifications for the
current year (for MDRT, submit a copy of the MDRT
verification document).

. Submit company documentary proof

Documentation must be endorsed by a company
supervisor and bear the official company seal.

. Complete the required survey and

submit digital photos

Forward full-body or half-body electronic photos
via e-mail to immcia500@163.com or CIA500
Executive committee personnel, with the subject
line following the format of "Company Name,
Region, Applicant Name, Award Category."

. Submit application forms

Submit the original application form and relevant
documents to the CIA500 Executive Committee’s
regional service centers.

. Pay application fee

Payment can be made in cash, via bank transfer,
or using a QR payment code; please be sure to
note "Company Name, Region, Applicant Name,
Award Category" in the payment reference.
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CIA500 Exclusive Membership Benefits
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* Membership benefits are valid for 1 year, commencing from September 1 of

the application approval year to August 31 of the subsequent year.
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9.
10. Being featured on CIA500 website and WeChat platform
11. Induction into the CIA500 Hall of Fame on IDA College

. Medal of Honor for CIA500 Members for the current year
. CIA500 Membership Certificate for the current year
. Induction into CIA500 Who’ s Who for the current year
. CIA500 Badge

. CIA500 Exclusive Congratulatory Photo and Letter
. CIA500 Exclusive Birthday Card

. Right to use exclusive CIA500 logos and titles

. Permission to promote the CIA500 brand by media releases

or otherwise
Priority access to CIA500 research reports

X CIASO0RITZ R EMBAENIAR R RNERBHIF

% Please note that the CIA500 Executive Committee reserves the right to amend or adjust membership benefits.
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HEEEs NE&E Building an Insurance Management
Ecosystem to Empower IDA
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b . \ I DA Foster excellence and growth among global financial insurance practitioners

through dual pillars of "Honor" and "Education"
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practitioners worldwide and support their advancement and growth.
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By integrating the dual core pillars of "Honor" and "Education", IDA Success DNA Banksupports insurance practitioners
on their journey toward excellence and progression to the world-class IDA membership.

IMM International offers a wealth of diverse, industry-tailored learning resources to help insurance professionals enhance

RIITHERTIT L RRRM 5’7'5[1’_]%7J\/}_\%4b > LRI Mk A their professional knowledge and performance through long-term learning, cultivate sound professional values, and
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S RREHNMESEX » SEFFEHREE ML since 1996 insurance. It encourages and supports
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insurance professionals in their efforts to
pursue, attain, and consistently
maintain IDA standards.

Professional Publications Certification and Training
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Insurance industry Al education and training platform
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financial insurance publications and business tools for the global financial
insurance sector. With a distribution exceeding 50 million copies to date,
these publications are the most widely distributed and influential
professional resources in the Chinese-speaking insurance industry worldwide.

Allinvited authors are IDA members representing over 250 financial insurance

» institutions across 17 countries and regions. Their works cover topics such as sales practices,

ﬁ4 O flz m*n % , organizational management, wealth succession, and professional awareness, offering valuable
Ve ) N insights that support the sustained growth of financial insurance practitioners worldwide.
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In 1989, we pioneered the world’s first professional magazine dedicated to Chinese life insurance
practitioners. Its primary goal was to elevate the professional competence, image, and social standing
of insurance practitioners. Subsequently, we introduced three editions to cater to diverse markets:
Traditional Chinese, International Chinese, and Simplified Chinese. With the power of words, we aspire
to foster rational development and prosperity within the global financial insurance industry. In 2021, in
response to evolving market dynamics, the Simplified Chinese edition evolved into a monthly
magazine-style publication featuring in-depth explorations of core themes. Each issue delves into
critical topics in life insurance marketing and management, sharing insights and success stories from
industry leaders, thereby gaining substantial market acclaim.

Over the past 36 years, the magazines have featured and interviewed more than 9,000 experts from
industry, government, and academia, both domestically and internationally. Over 60,000 cover pages
have been published, featuring tens of thousands of articles that convey the love, right values, and
successful experiences of the insurance industry to readers in 17 countries and regions, garnering more
than 210,000 long-term subscribers.
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The first Worldwide Chinese Life Insurance Congress was inaugurated in Taipei in 1996 and has since
been held biennially, successfully hosted in nearly 20 cities around the world. For nearly 30 years, the
Worldwide Chinese Life Insurance Congress has been dedicated to creating a learning platform for the
global financial insurance industry that transcends the boundaries of language, region, company,
ethnicity, and culture. It has established an international, professional, and high-standard exchange
platform, attracting nearly 90,000 participants over time.

IDA ANNUAL CONFERENCE
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Since 2000, the IDA Annual Conference has been held in over 20 cities worldwide, attracting over
130,000 participants. Over the years, it has hosted hundreds of experience-sharing sessions, featuring
nearly a thousand of speakers who shared insights into sales practices and organizational
development—delivering an intellectual feast that has inspired and empowered industry elites
worldwide. The Conference also includes the International Financial Outlook Forum (IFOF), which
brings together senior executives from leading insurance companies worldwide to exchange ideas and
promote learning on key financial sectors, offering forward-looking perspectives on emerging financial
trends. With years of continuous development and deep industry engagement, the IDA Annual
Conference has established a broad and lasting influence across the global financial insurance
industry.

The IDA Honor Salute and the Dragon Night Award Ceremonies celebrate the most prestigious,
inspiring, and heartfelt moments for IDA members. Stepping onto the stage of honor represents the
culmination of years of dedication and perseverance—a journey paved with hard work and sacrifice
that finally leads to a moment to shine at the IDA award ceremony.
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CIA500 Chinese Insurance Agency 500 was initiated in 2016 in Hangzhou. Through experience sharing,
exchanges, and cooperation among members, the congress fosters the wisdom and insights necessary
for global insurance marketing teams to achieve greater heights. It empowers team leaders, broaden
their business perspectives and create innovative management strategies for global financial insurance
marketing teams, steering the industry towards higher, faster, and healthier development.

"CIA500 World Academy", a platform established by the CIA500 Executive Committee, invites current
CIA500 members to lead the collective pursuit of growth in the global financial insurance industry by
leveraging their exceptional team management experience. The goal is to support aspiring team
leaders attending the CIA500 Summit in their pursuit of sustainable development, ultimately fulfilling
CIA500’ s mission "We Glorify, Develop, and Excel Together" and achieving the philosophy of
"Expanding, Elevating, and Cultivating Niche Excellence" across the financial insurance industry.

@ IARFC
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In the face of fast-evolving market landscapes, the insurance business must inevitably move towards
professionalization. The annual IARFC Greater China Annual Conference gathers financial planning
advisors from across the Greater China on a single platform. Through sharing and discussion, they
explore ways to implement financial planning concepts in their work.
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To elevate the stature of the global financial insurance industry, IMM International actively
convenes international insurance conferences across the globe, offering high-quality, market-
specific learning platforms that support financial insurance practitioners toward continuous
growth and advancement.

i R NBRER RS

HRENRRASRIENESER0RERE > HEWHEL601 » 205X A30017 0 S5 A
#83r300,000A » BIRZIFGBRINLRTARBRDE » FRITRRFAOKSIRRZEE - AEfRIRS
BNEE » FA—RIEERRNAE !

The Worldwide Chinese Life Insurance Congress

Series With a history spanning over 20 years, this 7

s
congress series has been held in more than 60 cities —
worldwide, staging nearly 300 sessions and H r
attracting close to 300,000 participants. By gathering  §|
top industry elites across the globe to share insights §
on sustainable development in the insurance sector,
the conference injects positive energy into the local
insurance markets it serves.
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Officially Established in 1997, the National Chinese Life Insurance Conference
has since evolved into the premier annual event in the market. To date, it has
empowered over 50,000 life insurance elites through learning and
development. Through its award system, the conference has established a
prestigious platform to recognize and honor the outstanding achievements of
professionals within the life insurance industry.
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Insurance Marketing Century Creation Geremony
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To promote the sound development of the financial insurance industry

and continuously disseminate professional information, knowledge, and
skills within the insurance sector, we are pleased to announce the hosting
of an internationally prestigious insurance marketing summit. This premier
gathering will convene world-class speakers to explore forward-thinking
topics through innovative and diverse programs, empowering financial
insurance professionals with sound values and development directions.
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The Worldwide Chinese Insurance Training Institute (WCIT) is an insurance training institute founded
by IMM International in 2012 in Hong Kong, with the mission to "enhance the professional competence,
image, and social standing of practitioners in the global financial insurance industry, and empower
them to attain international recognition and honor".
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The Registered Financial Consultant (RFC) is one of the top three financial professional
certifications in the United States, aimed at helping individuals manage finances more
effectively through saving, spending, insurance, investing, and financial planning. In 2002,
the International Association of Registered Financial Consultants (IARFC) authorized IMM
International to promote this certification program in the Greater China region. To date,
over 20,000 elite practitioners have obtained this certification and membership.
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The Chartered Retirement Planner (ChRP) is the first professional retirement planning
certification in the Greater China region. It assists financial insurance practitioners
worldwide in providing high-quality retirement planning services, helping clients enhance
post-retirement well-being and achieve a fulfilling and rewarding life. Since its launch in
2012, over 15,000 elite practitioners have obtained this certification and membership.
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The Chartered Family Wealth Planner (CFWP)
certification is a program jointly developed
with the Asia Pacific Elite Wealth
Management Institute. Through the
provision of professional knowledge,
comprehensive family wealth succession
planning, practical case analysis, and
operational templates, this certification
helps financial and insurance practitioners
worldwide become trusted family financial
advisors to their clients.
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The Insurance Agency Meeting Administrator
(IAMA) offers a complete meeting
management system tailored for life
insurance agencies. By empowering agency
leaders to conduct more productive
meetings, the program turns meeting
management into a key competitive
advantage for agency growth.
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The Insurance Information Research & Development Center (IRDC) is a research institution established
in 2002 by IMM International, specifically serving the global financial insurance sector. Its goal is to
enable access to scientific and rational research data, helping financial insurance practitioners
worldwide overcome business development challenges and boost operational efficiency.

Since 2018, the IRDC has been collaborating with the Risk Management and Insurance Research Center
(RMIRC) at Peking University HSBC Business School. Together, they have conducted research and
published the "China Insurance
Intermediary Market Ecology White
Paper". This research focuses on L L
ecological surveys, team building,

and personal branding projects 2023
among global financial insurance MRSl
practitioners. The goal is to provide ?gj:
insurance practitioners with a LR SRR
scientific basis for management and 3
operations, aiding them in making
informed planning and decision-

making.
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In 2021, IMM International launched a new version of "IDA College"—a mobile application specially
designed for the global insurance industry, with the mission of developing it into the World’s Leading
Online Lifelong Education Platform for Financial Insurance Professionals. The app features outstanding
IDA instructors from around the world and offers over 600 online learning sessions to help financial
insurance practitioners enhance their sales skills and organizational development abilities.

Additionally, it provides a wide range of marketing tools, including exclusive smart business cards for
IDA members, an insurance knowledge calendar covering over 1,500 days, more yhan 2,500 signed
posters and business greeting cards, and nearly 4,500 informational articles. The goal is for all global
financial insurance professionals to "win with professionalism and empower with technology."
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Since its launch in August 2024, the IDA College Program has m‘]

reached students in 10 countries and regions, covering 86 financial

and insurance institutions. Based on the principles of orthodox e

insurance education, the IDA College Program leverages the 2 ma

international honors of the International Dragon Award (IDA) and - -
CIA500, combining a global faculty with professional courses. This enables insurance industry
professionals worldwide to develop a comprehensive foundation in financial and insurance knowledge
coupled with practical skills in sales and management, helping to build high-performance, highly
professional, and highly effective teams.

In addition, the IDA College Program is powered by "Al Xiao Xiao", a domain-specific Al model
developed by IMM International. This platform integrates Al teaching assistants, post-class Al training,
and specialized Al training modules to create a holistic Al-based training ecosystem. It facilitates
efficient transformation from learning to practice, comprehensively enhancing students’ practical
skills in sales and management.
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The Worldwide Chinese Life Insurance Philanthropy Promotion Committee, with the motto "A seed of
love - Aharvest of hope", aims to create a charity platform unique to the financial insurance industry
worldwide. It seeks to bring together the most compassionate insurance practitioners worldwide,
demonstrating the care and social responsibility of insurance practitioners, and enhancing the overall
image and status of the insurance industry.

It has been 17 years since the Committee first responded to the call of "Hope for Pearls", an initiative
launched by Xin Hua Education Foundation, at the 2008 Worldwide Chinese Life Insurance Congress in
Singapore. Over the years, this initiative has expanded across 25 provinces and cities, establishing 371
Pearl Classes. It has provided life-changing educational opportunities to 16,320 "financially
disadvantaged yet academically outstanding and morally upright" high school students, with 11,026
Pearl Students successfully admitted to universities. By the end of 2024, the Committee has raised over
RMB123,210,000 in charitable donations, helping 16,320 Pearl Students and 200 university students
return to campus.

Since 2018, the Worldwide Chinese Life Insurance Philanthropy Promotion Committee jointly launched
the "Little Pearl Student-Aid Program" in partnership with Renewal Foundation Taiwan. This initiative
has established 135 Little Pearl Classes and supported 810 students who come from underprivileged
families and are academically behind, successfully raising over NT$32.4 million in charitable donations.
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International Dragon Award IDA
Guides global financial insurance practitioners in pursuing world-class standards and

honors, defining excellence in the industry while providing clear development
roadmaps for insurance practitioners.
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International Dragon Award IDA Honor System

Provides long-term success pathways for global financial insurance practitioners and
strengthens the development foundation for affiliated financial institutions and
organizational teams.
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International Dragon Award IDA Success DNA Bank

This is an insurance business ecosystem developed by IMM International to empower
financial insurance practitioners worldwide and support their growth and
advancement efforts. By integrating the dual core pillars of "Honor" and "Education”, |

the IDA Success DNA Bank guides insurance practitioners on their journey toward
excellence and progr rld-class IDA membership. h
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Together, we are shaping an insurance profession defined by “Paragon, Perfection, and Nobility” .
Your journey with us doesn’t end here—we remain your dedicated partner
through all important milestones ahead.
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